AGREEMENT

between
CITY OF NORTH CHICAGO, ILLINOIS

and

NORTH CHICAGO FIRE FIGHTERS
ASSOCTATION, IAFF LOCAL NO. 3271

2023-2027

{00761298.D0C v. 1 }



Table of Contents

Page

PREAMBLE ......coiiiiiirtteeennin st Error! Bookmark not defined

ARTICLE I RECOGNITION ....ceeeeeeteecestieistes e s sassteeeeaeee s eeeevesessssssssseesssssosassasssssessssbssnesssssanse 1
Section 1.1.  RECOGMILION. ....coovrvrrerverirerensirrineeesieniesarsvesssesssiecsmensssssssssessassessesessssesonssnsen i
Section 1.2.  Fair RepreSeniation. ..ouu.uiveeeeeeeiiiieeieeceeievaseeneusesseseeresssessssssisssssnsissssssemsesssssnss 2
Section 1.3,  UNION OFTICETS veveieiiiieriieiiiieisiiriiireearrseersssereesssnseseerissssssnreerersesersrsnmesssssasss 3

ARTICLE II UNION SECURITY AND RIGHTS ..o screeircreeessesreerscennrssesenseesossasssssssssessssnsns 3
Section 2.1, DUES CRECKOTT.. cooviieeeeeeieettieeeerrertr et e s eeeessassiststessssessnseessnesssssernessreses 3
Section 2.2.  Union INdemnifiCation. ..c.ooveeeeeeeceeeeeeeeeeeeereceeesteessesesssssssesssesessssasssesarsene 4
Section 2.3. Union Use of Bulletin BOards.........uveiviveeiinveiiiiieeniireesecisseereseeressssseessnssrses 4
Section2.4.  Use of City EQUIPIENL.......ccciiiiiiriiinienncenineinieestcesnrsssssessesssesnsessenines 4

ARTICLE III MANAGEMENT RIGHTS ....ooeiiiitetieeecereeeeecreeeesessnnneesssssssessssnsesessssansssssossssssanes 5

ARTICLE IV HOURS OF WORK AND OVERTIME ..........oorornieeirissesssssseessssssosssnsesessssssssessnres 5
Section 4.1. Application OF ATHCIE.. .eveeiieiiiiieecririetretiorieoiisissereereessessseeseessessaerseessres 5
Section 4.2.  HOUIS OF WOTK. ..eovviiveiiiiieeieeeeriiiecetemeesessesessnssssressnssomsmenstassesssssssnmserssorssssses 6
Section 4.3,  SRIft CRaNEES.. c.ecovrrieeiiriieirseeiireeeseeseseresseesssrssssassssssssosssesessessasssssssssssssessnnns 6
Section 4.4.  Straight-Time HOUTLY RALE ..o oviiieeieeiiireeeireesteesreresseesssnreeeresessensvsssrsesonas 6
Section 4.5,  QVEIINE PAY. ..cvviviviriveririeiiicieeiiiiresatresesesscssssssssteasstesasssssnsesseseserssssessasserass 7
Section 4.6. Temporary Overtime DiStrTBULION. «.....eevvveerivieiisiiiiiseireietissirreresenimessssseans 7
Section 4.7.  UseE Of Paid-0n=Calls.. .cccocvvrieeeereriiiirrreeriiierreeeessressesssssessssssaseesssssossssasessens 9
SECHON 4.8, TTAAES. e ettt tttsetsessssssssstasstesssssesessssssanteresssovassrnsssssesssernsesessns 9
Section 4.9. NO Pyramiding. .......cccevccerirciniiiiirie et sineeesseeessesssisseenesenss 13
Section 4.10. Fire Prevention OFFICET. ...ouuvi oo iiiiiicciereeiriressecscsssrsessessssssssresesssesssssssreserss 13
Section 4.11. Personal Days.

ARTICLE V GRIEVANCE PROCEDURE. ...ttt ereeeerterssreesenessetsesassesssesssannersseessssesssessnne 14
SECHON 5.1, DEFINItION oeeveeieeeriieeiececceteeeeseteeeerees et bvesasetessssssesesssnseessssnsssnasasssssnsnesnen 14
SECHON 5.2, PLOCEAULE ....eeeeeeieerreeretteissieseesesssessssesssessssssssnssssssassssssssssssssssessassnss 14
ITTe 10 s R TUc TR N g o311 c: 13 L0 1 DO 16
Section 5.4. Limitations on Authority of Arbitrator...........ceceevviiiiieeecccenicerececeneenne 17
Section 5.5. Employee Right to Self-Representation...........c.occeveerenresvareiensncneesieesieens 17
Section 5.0, Time Limit fOr FIlIE cuvveeieiiiiiiieieceecrersrereneeeseseosssnnsnmeressesessmnesssssssasssssssssnns 18
Section 5.7. Processing Of GIIEVAIICES. .....cccceuureererueenserreesessssseresssssssassmssesmessemnresesasseree 18
Section 5.8.  DHSCIDLNATY GIIEVANCES. ..evvveveiiierierriesieeiressssessasesssessessssaresseessenssssesssonassnss 18

ARTICLE VINQ STRIKE-NO LOCKOUT ...ttt eeeeeeeeeeeee e eeaeeeeassmeessaseeessimeeseseseermenees 20
SECHION 6.1, NO StIIKE. ettt cr e essseber st essesseasssrssssasssesasssssssssessensassssosensas 20
SECION 6.2,  NO LOCKOUL ..uuvviiiiiiiiiieiieieeeeeeessesssassnsecessisesssssssassssssssssassessssssssesnnsessesssenns 20

{00761298.D0C v. 1 }



Table of Contents

{00761298.DOC v. 1}

(continued)

Page

ARTICLE VII SENIORITY, LAYOFF, AND RECALL ......ovieeeievereeeeesereeesesessressssssesssssnssesns 21
Section 7.1.  Definition Of SEIUOTILY .e.coeeeeieeeeeeeeeeereseereceeeesaessesssesssssssvesssssssssssssessesssssnes 21
Section 7.2.  ProbationNary PEHOM ......ccovvvveeeorreeerrecrrereiersersseresessasssssessssseerssssssssssessossessses 21
Section 7.3.  SeNIOMLY LiSt.....ccocvvereriieiiieercriieriscrsietsecse s ssabsssasssessasssassssossoresessmenesne 21
SECHON 7.4,  LAVOLE. ...t ceteeeeeesiesteces s e sseesessasssnasesessasssnsssssasssersrrnsesssssanns 22
SECtioN 7.5.  RECAI .ooeuereeiiceeieieireveicetessveesnreseessseessasesssssesassssseesssesssnssasesansnssssessansessesssees 22
Section 7.6. Termination Of SENIOTILY. .. .veviveeeerrreeeeesseresereesssessnseessesssessssserssssessesssessans 23
ARTICLE VIITHOLIDAYS ...oetieeetoeeeieeeeeeeeteeeecsesssessssssssssssstesssssessassssesssssessassssssssesensssssssessanees 23
Section 8.1.  HOLAAYS ...eveeiieiieiiiiieeiireneteeeeriseeereeeeresseeessessesesssessssssessasessassnesessssessnssssnes 23
Section 8.2. HoOlAAY TimeE Off.......ooneeiiireereiieereeeeieieeeesesseesessssessssessasssesssssssessneassnee 24
Section 8.3. Holiday Time Off EHZIbility.. .....covevierueniennierierrireceeees e sseeseseerssesseseonns 24
ARTICLE IX VACATIONS ... oeieeteecieerereteecssteeaeraeeaeesasensassssssssnseesssssssessssssssmssssssssssssseesssssssns 25
Section 9.1.  Eligibility and AIIOWANCES......ceoceiiireireeeriierseeeieeeeeeerasreesesesessssesssessrsssesssns 25
Section 9.2,  VACAHON PAY coeooreiiiiciiiecietietieeeeeeeeeeeesssseessesesasssssessssssssssnsssessesssessessssesssne 25
Section 9.3.  Scheduling and ACCIUAL. ......ccceeceereveerierrrerrerrererrisreseereenseseesessssessssesenaes 25
ARTICLE X SICK LEAVE......eeeoeeeiieieittttteiecsstaesscseeeesnesasssessesssssssasassesessasnsesesassssesssesssesesssns 28
SECHON 10,1, AJOWAIICE «.eeeeeeeeeeeeeeeeeeeeeeeeeeeteeeeseresessessasessessssessassesssasssessssesorsresssorsssnsessnns 28
Section 10.2. Sick Leave USe RESCHOMN. c..ccoivureereereeereressrenseneesessssssessassssssssssessases e 28
Section 10.3. Sick Leave ADUSE SANCHONS. ...ovveerrmereeeeeeeemeeseeeseeeeeeenesssessasssesssscessssersnes 29
Section 10.4. Good AtteNdance INCENLIVE. ......uvireeeeeeeeeeeeerreereeeessesesssssssesessesessesorsessonssns 31
Section 10.5. Sick Leave UtIIZALION. .....cc.coueeeeeereeiisiseresessesrseeseseessassersssssnssessssssssesssssseses 32
Section 10.6. Medical EXAMINALION. .ccvvviierivverireecurerserensessesssnssmeressesseessssessssesssessssssssnres 33
Section 10.7. Voluntary Contributions Of SiCK TIME........ueeveeeeeieeeeeeeereeeevesseresressseesens 33
Section 10.8. MOGIIEA DULY. ...ceeiiiiiieeeeieeee e eeeeeeeeeeeeesasessesesessessssnesessnssssessssessossesnes s 33
ARTICLE XI ADDITIONAL LEAVES OF ABSENCE .. .. coioeieeeeieereesreeesssasssnsssssesssressnsssess 34
Section 11.1. Unpaid DiSCIetioNArY LEaAVES. ... . ceeeeeveeecreereeeereesreesssssssesrssesessessesssssssossns 34
Section 11.2. Application for Unpaid LEAVE ......ueeeieeeereeeeerecennerseeeeesssanesessssssesssessssssesns 34
Section 11.3. MIAIY LEAVE. ....ceverereeeeeeeecetriereeiesserseossesssnnsessesssesssssesesssssessssessessesssessses 34
Section 11.4. JULY LEAVE......eccvveerreereerteeneriresitee i essnessesessessssessesssannonesanessesssssessssnes 34
Section 11.5. Benefits While 01 LEAVE.....ooceeiiricrerieeeererreereeessaeesessesssesssessssssesssesesssssnnes 34
Section 11.6. Non-EmMployment EISEWRETE ........ccovivveeeceereeeseeesesseeesseresssssssssessessessnsss 35
Section 11.7. Funeral/WaKe LEAVE .........coevrcerireiiiiericeeeteeeeseesseesssessssesersssssssssssssssssees 35
ARTICLE XITWAGES ... oo oeeteeeiteiesertteeieeeesaessassmsesessasesssssssesssesssssssssssessssseesssessessssrsresssosees 35
Section 12.1. WaALE SCREAUIES ....coeiiiiiieeeecicciteeeeesrereenorererrersssressessesesssssreressssssssssessssn oesmn 35
Section 12.2. LONGEVILY PAY ..cccviivciiiiiriieieniitirecoiicer st ssesessessstsssessessssssssossessssnsennens 35
Section 12.3. Wage Schedule AdminiStration ............cceoveeeeeeveiriienensssssessoseennsrneres 39

ii



Table of Contents

(continued)

Page

Section 12.4. ParamediCs. ...cc...vueemmeireeeeiiccerieeeiecccnecereseeseceraseeassnneeessrratessesseasssesraasssnnne 36
Section 12.5. Wage Rates for Working Out of Classification .........ccecevrervveeeruvesrniineennae 36
Section 12.6. Wages for Off-Duty RESPONSE. .....c..covveeciirrnreseinerreresereasneesnessnsseessasranenns 36
Section 12.7. Specialty Team Pay.....ccccciiicerericrirnirrereeeesissiseseesssssnresessssessssssssnnersasesannans 37
ARTICLE XIII UNIFORM ALLOWANC E........oooiteiecireiceeeeietrseseinessnsssrsessessnsevessssssssensssenns 37
ARTICLE XIV INSURANC E.........ooiteiietieecnrienirecsraiesssssnesssesesssssessesssssesssnsesssssssrssnessnesssessnnes 39
SeCtION 14.1. COVEIAEZE ..corovvernrerirneiieeriresirissssserntseeres savasrsnessessersassssravsssass sosssasanrsssssessees 39
Section 14.2. TRC Section 125 PLAN........cooiviriiiriiiiiieieisieeriiiessessssnsesssssssessessasssersssesssnsns 40
Section 14.3. Cost CONtAINIMENT........cccerrrerrrriererrerrrererarreeesrerrsresesaessseesssssssssseessesssasssns 40
Section 14.4. Life INSUANCE ......c...vvvrreiriiieerrererreeeisriareserssssessssesssssessssssssessesssnssssssssesnnns 41
Section 14.5. Post-Employment Health Plan. ......cccooeocmcnmmiicciiiiiiiiiicinnccscnccas 41
Section 14.6. Terms of Insurance Policies t0 GOVEI........cocuvvvererneeacresnceeererersesesrensssnnes 41
ARTICLE XV GENERAL PROVISIONS ......oieortiirtreeesrteeretieeerirassresssnesssssesssrassesssssasssssssasaasanes 42
Section 15.1. GENAET.....cocoveceeereeirrrririeeeeerees e snessrarsesreeeeaseassssssssssssssesessnsesssssaersssssssesnnenns 42
Section 15.2. Fitness EXamMINAtiOnS. .....ccveeeeeervreiiiisisneersiiesesssssescasssesassssssnessssnssssasanassnnes 42
Section 15.3. Physical Fitness REQUITEIMENLS. .......ccccvveeervrierreersueecsrmrrerseesssrsesssnsasssessassens 43
Section 15.4. Drug and AlCONOl TESHNE.........ccceriieiceeiieceiieeeeseesrariessssesreeesessensersersesnne 43
Section 15.5. Outside EMPIOVIMIENE .....occiviiiiecieiiierecirriesineeaisesseessseresssrassssressssssessasnsess 43
Section 15.6. NO SINOKINE ....cceerveerreerrreieiiereersnrecsrrnserresesraemssesssessersrressssasssssssssnsassassseasss 44
Section 15.7. Pay of Unused Holiday Time or Vacation Time Upon Termination......... 44
Section 15.8. Safety RUle.......cooeeereeeterc v rtvccrr v v ver s rersrse s sernssessseesesseessnsevesessanans 45
Section 15.9. Health and Safety COMMUILIEE ......c...cceeeereiireiierinrinesrniessnecernsssensssssnessnenss 46
Section 15.10. Firefighter IdentifiCAtion. .........ccceervimieerieeiinniinecininsesenessersesnessesessesssssesans 46
Section 15.11. RESIAEICY. ..cevtiiirrrriirinricrrrireriiiieisiiisssisieratesessesssrarssssesssarsessesssosasssonsensessvanas 47
Section 15.12. Training REIMDUISEMENL ........cccceuvierriterrecreeeeirrereaseeeresessasssssssssseessseessnns 47
Section 15.13. Department SOG™S. ..c.uvvcerreerrienrieerrereereresnsessrersssnsseressessisesssassssesssesasnans 47
Section 15.14. Labor-Management MeEetings.........cc.ceevernrieecersueseessesescnnsereesesssssressasseasns 48
Section 15.15. DIIVETS’ LICEIISE.......covvverirrieiseiosrinsnreressressssssaserisssstssesssansresssssasassassasaness 48
Section 15.16. Qualified Substitute Fire Fighters/Paramedics .........cceerveeeeiieerivcnnsieeninanas 48
ARTICLE XVI BOARD OF FIRE AND POLICE COMMISSIONERS .......cocccevveevecrerrnecveennns 55
ARTICLE XVIIPROMOTIONS .......ceiitieeeesevecsteeseessseereressssssssasssssssssassssesssssesssasssnessasstsssassss 55
Section 17.1. GEIETAL......cceeeieeieerieirireiceeeeriereeesesssresesssaersesssessssrasesssssasanseserssenessransnssnnns 55
SeCton 17.2. VACANCIES.. ...cccerrurrerrrereirissneerrerssuessressnsesssssessessassssssnssssssssnsssesassssasassasssnnnnns 55
Section 17.3. EHEIDIHLY. tvoviviiriiiiiiiiciiiiiiiiecsiresssesscsssesssessesisssssssssssssesessonsassnessesstsssessonns 56
Section 17.4. Rating Factors and Weights.........ccccivveeriicinneeniecineniesnssssisssssessnessnsseesans 56
Section 17.5. Test COMPONEILS. .....ccccciereierrerrreeerrerserasrssreerersssessssssasssssnssessersassssrsnesassssns 56
Section 17.6. Scoring Of COMPONENLS.......cocvvuveierrerrieeeeireeersreesessorecesssssrseessssnssessssessssssns 61

{00761298.DOC v. 1 }

iii



Table of Contents

(continued)

Page

Section 17.7. RIZNE L0 REVIEW .uvvuviieeceiieiiiiiieeeeesneeeeeeresesesesessssssesssssssosmssseesesesseesseesees 62
Section 17.8. OFder OF SEIECHOMN. c..covveevereeeeereeeeereereereereeseraressesressssessesesssessseeesessees eeeeseesess 62
Section 17.9. Maintenance of Promotional LIStS. ...c.ceeeveeeerveeeeseeeeseseessssseeseseeesmss s 63
ARTICLE XVIII SAVINGS CLAUSE .....oiteteeeeeee s etrereseesssssssosssssssssesesess s esee e s eee e e 63
ARTICLE XIX ENTIRE AGREEMENT ...ttt eeeeeee et ees st 64
ARTICLE XX DURATION ..o ciieeieeeeeiateeveesresseesessresssssasssssssssssasssssesssssmemnesseeseesee e eeseeessess 65

{00761298.D0C v. 1 }
iv






AGREEMENT
between
CITY OF NORTH CHICAGO, ILLINOIS
and
NORTH CHICAGO FIRE FIGHTERS’ ASSOCIATION,
IAFF 1LOCAL NO. 3271

May 1. 2023 — April 30, 2027

PREAMBLE

THIS AGREEMENT is entered into by the CITY OF NORTH CHICAGO, ILLINOIS
(hereinafter referred to as the “City” or the “Employer”) and the NORTH CHICAGO FIRE
FIGHTERS ASSOCIATION, IAFF LOCAL NO. 3271 (hereinafter referred to as the “Union”),
and has as its basic purpose the promotion of harmonious relations between the Employer and
the Union; to encourage and improve efficiency and productivity; to prevent interruptions of
work and interference with the operations of the City; and the establishment and administration
of an entire agreement covering all rates of pay, hours of work and terms and conditions of
employment applicable to bargaining unit employees during the term of this Agreement.

Therefore, in consideration of the mutual promises and agreements contained in this
Agreement, the Employer and the Union do mutually promise and agree as follows:

ARTICLE 1

RECOGNITION

Section 1.1. Recognition. The City recognizes the Union as the sole and exclusive

collective bargaining representative for all full-time sworn or commissioned fire fighters in the
rank of fire fighter and lieutenant with respect to rates of pay, wages, hours, and other terms and
conditions of employment for full-time fire fighters employed by the City of North Chicago.
Excluded are all other employees, including, but not limited to, any employee holding the

position or rank of Fire Chief or Deputy Fire Chief and Fire Prevention; all part-time or
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temporary employees; all auxiliary, reserve, volunteer, or paid-on-call fire fighters; all
employees excluded from the definition of “fire fighter as defined in Subsection 1603(g-1) of the
Illinois Public Labor Relations Act; all non-Fire Department employees; all civilian employees;
and all other managerial, supervisory, confidential, professional, and short-term employees as
defined by the Illinois Public Labor Relations Act. Furthermore, in the event the City, in its
discretion, eliminates the position of Deputy Fire Chief and provided there is then no rank
between that of the Chief and the highest company officer (currently licutenant), the City may
designate one position on each shift as Shift Commander and the three persons appointed to such
positions by the Fire Chief shall be excluded from the bargaining unit. All other ranks above that
of company officer (with the highest company officer currently being lieutenant) shall be
excluded from the bargaining unit as supervisors.

As used in this Agreement, the terms “employee” or “fire fighter” shall mean only a
person included within the bargaining unit as defined in Section 1.1 unless, in the context of the
language concerned, a different meaning is clearly apparent.

The parties agree that this clause may be amended during the term of this Agreement to
conform with the final outcome of the unit clarification petition that was filed with the Illinois
Labor Relations Board, case number S-UC-08-013.

Section 1.2.  Fair Representation. The Union recognizes its responsibility as a

bargaining agent and agrees fairly to represent all employees in the bargaining unit, whether or
not they are members of the Union. The Union further agrees to indemnify and hold harmless
the City from any and all liability, including monetary damages and attorneys’ fees, resulting

from any failure on the part of the Union to fulfill its duty of fair representation.
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Section 1.3.  Union Officers. For purposes of this Agreement, the term “Union

Officers” shall refer to the Union’s duly elected President, Vice-President, Secretary, Treasurer,
and up to three (3) stewards (one per shift). The names of Union officers shall be certified in
writing to the Employer by the Union.

ARTICLE I

UNION SECURITY AND RIGHTS

Section 2.1.  Dues Checkoff. While this Agreement is in effect, the City will deduct

from the employee’s paycheck the uniform bi-weekly Union dues for each employee in the
bargaining unit who has filed with the City a voluntary dues check-off authorization letter. The
City will honor all executed check off authorizations received not later than twenty (20) working
days (i.e., days the City’s administrative offices are open) prior to the next deduction date.

Total deductions collected from each paycheck shall be remitted by the City to the
Treasurer of the Union, together with a list of employees for whom deductions have been made,
not later than the tenth (10th) day following the deduction. The Union agrees to refund to the
employee any amounts paid to the Union in error on account of the due’s deduction provisions of
this Agreement.

A Union member desiring to revoke the dues check-off may do so at any time with thirty
(30) calendar days’ advance written notice to the City and the Union Treasurer. Dues shall be
withheld and remitted to the Treasurer of the Union unless or until such time as the City receives
a timely notice of revocation of dues check-off from an employee, or notice of an employee’s
death, transfer from covered employment, termination of covered employment, or when there are
insufficient funds available in the employee’s earnings after withholding all other legal and

required deductions. Information concerning dues not deducted under this Article shall be
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forwarded to the Treasurer of the Union, and this action will discharge the City’s only
responsibility with regard to such cases.

The actual dues amount to be deducted shall be certified to the City by the Treasurer of
the Union and shall be uniform in amount for each employee in order to ease the Employer’s
burden of administering this provision. The Union may change the percentage or fixed uniform
dollar amount, which will be the regular bi-weekly dues once each calendar year during the life
of this Agreement. The Union will give the City thirty (30) calendar days’ notice of any such
change in the number of uniform dues to be deducted.

Section 2.2.  Union Indemnification. The Union shall indemnify, defend and hold the

City harmless against any and all claims, demands, suits, or other forms of liability (monetary or
otherwise) and for all legal costs that shall arise out of or by reason of action taken or not taken
by the City in complying with the provisions of this Article, provided that the City has not
promoted or instigated the claim. If an improper deduction is made, the Union shall refund
directly to the employee any such amount.

Section 2.3. Union Use of Bulletin Boards. The City will make available space for one

Union bulletin board in each Fire Station for the posting of official Union notices which are not
political, inflammatory, or defamatory in nature. The Union will limit the posting of Union
notices to such bulletin boards. The Union will be responsible for maintaining the same in an
orderly and neat fashion.

Section 2.4.  Use of City Equipment. City telephones, fax machines, copiers, or

computers will not be utilized for Union business purposes without the express written

permission of the Fire Chief or his designee.
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ARTICLE III

MANAGEMENT RIGHTS

Except as specifically limited by the express provisions of this Agreement, the City
retains its rights to manage and direct the affairs of the City in all of its various aspects and to
manage and direct its employees, including all rights and authority possessed or exercised by the
City consistent with state statutes prior to the execution of this Agreement. These authorized
rights and authority include, but may not be limited, to the following: to plan, direct, control and
determine all the operations and services of the City; to determine the City’s budget and
budgetary priorities; to levy taxes; to supervise and direct the working forces; to establish the
qualifications for employment and to employ employees; to schedule and assign work; to
establish work and productivity standards and, from time to time, to change those standards; to
assign overtime consistent with the terms of this Agreement; to determine the methods, means,
organization and number of personnel by which such operations are conducted; to determine
whether goods or services shall be made or purchased; to make, alter and enforce reasonable
rules, regulations, orders and policies; to evaluate employees; to discipline, suspend and
discharge employees for just cause (probationary employees may be discharged without cause);
to change or eliminate existing methods, equipment or facilities; and to carry out the mission of
the City; provided, however, that the exercise of any of the above rights shall not conflict with
any of the express written provisions of this Agreement.

ARTICLE IV

HOURS OF WORK AND OVERTIME

Section4.1. Application of Article. This Article is intended to establish the normal

hours of work, the basis for calculating overtime payments, and certain provisions for the

distribution of overtime.
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Section 4.2. Hours of Work. The normal workday for 24-hour shift employees shall be

24 hours of work followed by 48 consecutive hours off duty starting at 7:00 a.m. and ending the
following 7:00 a.m. The annual average weekly hours of work shall normally not exceed 50
hours per week. The average weekly hours shall be accomplished by scheduling every 9th duty
shift as a “Kelly Day” off duty. The normal FLSA work period for employees assigned to 24-
hour shifts shall be twenty-seven (27) days. Effective January 1, 2014, “Kelly Days” shall be
scheduled off every 10™ duty shift, and one (1) “floater” Kelly Day shall be scheduled in an open
slot at the choice of the employee each calendar year. Effective January 1, 2014, the normal
FLSA work period for employees assigned to 24-hour shifts shall be twenty-eight (28) days.

Section 4.3.  Shift Changes. Permanent shift changes shall be made in January of each

year, except for bona fide operational reasons. A fire fighter permanently assigned to another
shift will receive at least forty-eight (48) hours off between shifts. A permanent shift change is
defined as one that lasts longer than six (6) months. A fire fighter assigned to a temporary shift
change (one lasting less than six (6) months) and not receiving the normal forty-eight (48) hours
off between shifts will be compensated with the time off within six (6) months of the temporary
shift change. In the event of a shift change, previously selected vacation times will be
accommodated by granting the pertinent blocks of time.

Section 4.4.  Straight-Time Hourly Rate. The regular straight-time hourly rate of pay

shall be determined and computed by dividing the amount of the employee’s “wages + PEHP”
(including paramedic pay under Section 12.3) as indicated on Appendices A-1 through A-, by the
scheduled annual hours of duty to which the employee is assigned. For 24-hour shift employees

the annual hours are 2604.
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Section 4.5.  Overtime Pay. Hours worked in excess of the employee’s regular work

schedule shall be paid at one and one-half (I-1/2) times the employee’s regular straight-time
hourly rate. All overtime pay shall be paid in minimum increments of one (1) hour, and an
employee who is called back to work as a result of an emergency call (cither to assist at the scene
or to provide coverage at a firehouse while the call is in progress) shall be guaranteed

a minimum of one (1) hour’s pay at the overtime rate. The changes made to this section of the
bargaining agreement shall be effective upon ratification of the May 1, 2023, bargaining

agreement.

Section 4.6. Temporary Overtime Distribution. The Fire Chief or his designee(s)

(Acting Chief, Shift Commander, or senior officer on duty) shall have the right, subject to
statutory limitations, to require unscheduled holdover or call-back work, and employees may not
refuse such assignments. Subject to the provisions of this Section, the Fire Chief or his designee
retains the right to select employees for such assignments or to seek volunteers as the Chief or
his designee deems appropriate.

In non-emergency situations where the Department needs to hire back, the Chief or his
designee will attempt to distribute overtime opportunities fairly among employees on a given
shift. Specific employees, however, may be selected for special assignments based on specific
skills and ability. Where practicable, the need for overtime shall be posted in advance. When a
voluntary overtime sign-up list is posted, all employees who had the opportunity to sign up for
the overtime shall be deemed to have been solicited for that overtime opportunity. If an
employee signs up for overtime, he has an obligation to work the overtime for which he has
volunteered unless he gives the Department 24 hours’ notice of his inability to work as scheduled

or unless he calls in sick as provided in Section 10.2 Unless notice of inability to work is given
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as required by the preceding sentence, failure to work the overtime or to arrange for a substitute
shall subject the employee to discipline.

Where a holdover is required to fill an overtime opportunity, either for the duration of
that opportunity or until such time as another fire fighter reports for duty, volunteers shall be
solicited from the off-going shift. Ifit becomes necessary to mandate holdover overtime, it shall
be mandated in inverse order of seniority among fire fighters on the off-going shift. Where
telephone calls are used to fill overtime opportunities, only one (1) attempt to reach an employee
is required; provided, that where an answering machine is reached, a message shall be left on the
machine. If a dispute arises over whether such an attempt has been made, the Fire Department’s
record shall be dispositive. If an employee demonstrates that he has not received his share of
hire-back opportunities, as determined on a quarterly basis, he shall be offered additional future
hire-back opportunities until the imbalance is corrected.

When an overtime assignment is available, the most senior employee of on a Kelly Day
shall have priority (on a rotating basis) to be offered the overtime assignment, provided that if a
paramedic is needed to staff an ambulance, the most senior paramedic off on a Kelly Day shall
have priority (on a rotating seniority basis) followed by the most senior paramedic off-duty
followed by the most senior EMT off-duty.

After a Kelly person has been notified and a call back has been completed, OT force back
may be necessary. Force backs will be done on a rotating basis, starting with the most junior off-
going shift member in the appropriate rank (unless an Acting Battalion Chief is needed, in which
case force backs will be done on a rotating basis starting with the most junior - off-going
authorized actor). After the appropriate member has been forced over, that member will go to

the bottom of the list, and the next junior member will be held. Rotation will go through all
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bargaining unit members on a continual basis by rank. The rotation list will reset annually when
the new shift assignments are established. If 2 member is off sick or has taken benefit time off,
they will be skipped for that OT force back and remain next to be held once they return to work.
A member cannot be held on a force back if they are on a trade, if they are off duty because of a
trade, or if they are already working an overtime assignment. Overtime positions will be filled
position for a position as long as they are qualified to do so, provided that nothing in this section

shall be construed to prevent the use of acting Battalion Chiefs.

Section 4.7. Use of Paid-on-Calls. In non-emergency situations, full-time members of

the Fire Department shall be given first preference for overtime opportunities before such
opportunities are offered to paid-on-call personnel. If it is demonstrated to the satisfaction of the
Fire Chief or by means of the grievance and arbitration procedure that paid-on-call personnel
have been given preference for an overtime opportunity in violation of this paragraph, the
employee who was denied the overtime should be given first preference for additional overtime
opportunities until he has worked the overtime that he lost as a result of the time worked by the
paid-on-call personnel.

Section 4.8. Trades. An employee may trade duty days with another employee,
provided that the trade: (I) has been requested at least one (1) duty day in advance; (2) does not
interfere with the operations of the Department or an employee’s training; and otherwise
complies with the requirements and/or limitations described herein.

The employee scheduled to work the at-issue shift (i.e., the “trader” or “requester”) is

limited to the following number of duty trades per year based on the tradet’s years of completed

service:

| Years of Completed Service | Number of Available Trades

{00761298.DOC v. 1 }



0-1 Years | Zero (0) trades

1-5 Years Two (2) trades per month;
| up to six (6) trades total per year
6+ Years Two (2) traders per month;

up to twelve (12) trades total per year

This limitation does not apply to the substituting employee (i.¢., the “tradee”). Certain
trades will also not count against the trader’s cap; exceptions to the trader’s cap are as follows:
1. Approved training and/or education for the following:
(a) Classes certified by the Office of the State Fire Marshall;
(b)  theIllinois Fire Academy;
(c)  the Cornerstone Program — Illinois Fire Service Institute;
(d) EMT-Paramedic trainings;
(e) Associate’s Degree, Bachelor’s Degree, or Master’s in Nursing, Fire
Science, or Emergency Management;
® Any other classes/degrees designated in the collective bargaining
agreement necessary that are credited towards promotion to the
employee’s next eligible rank;
(g)  Any other classes/degrees approved by the Fire Chief;
2. Kelly Day Trades;
3. Other special circumstances approved by the Fire Chief or the Fire Chief’s
designee in his/her discretion;
4, Time trades of ten (10) hours or less.
In addition, it is understood in this regard that the substitute employee (the “tradee”) must
be capable of performing all of the job functions, including paramedic duties, of the employee
originally scheduled to work the shift (the “trader”). Trades between employees designated as
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Acting Shift Commanders and/or Lieutenants shall be allowed with employees holding the rank
of Fire fighter/Paramedic under the following circumstances: on days where the trader is
scheduled to act in the role of Acting Shift Commander, they may only trade with employees that
hold the same designation of Acting Shift Commander or Lieutenant. On days where the trader
is not in the Acting Shift Commander role, they may trade with other employees who hold the
Fire fighter/Paramedic rank.

The hours worked by the tradee shall be counted as hours worked by the trader, and shall
be excluded by the City in the calculation of hours for which the tradee would otherwise be
entitled to compensation, including overtime compensation. If a duty trade is made in
accordance with this Section, and the tradee fails to appear for work, except for an absence
approved by the Chief, then the overtime expense that is incurred by the City to staff the position
in question will be charged back (via payroll deduction) to the tradee unless the trader or tradee
provides another acceptable substitute by the start of the shift. The trader or tradee may limit the
tradee’s liability by providing another acceptable substitute after the start of the shift, in which
case the employee held over or hired back by the Department to cover the shift will be sent
home. If the reason for the tradee’s failure to appear for work is sick leave, then the tradee may
be requested to supply a doctor’s certificate supporting the tradee’s inability to work on account
of illness or injury.

Trades of less than one full duty day are permitted under the conditions set forth in the
first paragraph of this Section 4.8, provided in addition that the trade (1) has been specifically
approved by the Fire Chief or his designee, and (2) does not result in the payment by the City of
overtime in excess of that which would have been paid had there been no trade. In this regard, if

the tradee is on a call when the trader returns to work, the trader may not relieve the tradee until
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the tradee returns to the station from the call unless the call involves an alarm to which the tradee
would have responded had he not been involved in the trade. If the call involves an alarm to
which the tradee would have responded had he not been involved in the trade, and if the trader
reports to the scene of the call to relieve the tradee, the trader will be deemed to have resumed
his regular shift, and the tradee will be entitled to overtime from the time that he is relieved by
the trader until the time that he is released by supervision from the call. In the case of a personal
or family emergency, an employee shall also be entitled to arrange for an employee of the same
or higher qualifications (i.e., fire fighter/paramedic for fire fighter/paramedic) to stand in for that
employee for a part of his/her scheduled shift, without the required one (1) duty day advance
notice, so long as such stand-in does not result in an increase in the City costs (such as overtime).
The Shift Commander shall be notified as soon as possible prior to the requested stand-in. When
a stand-in has been arranged for and for whatever reason the shift is not covered, the employee
scheduled to work shall be suspended from arranging and/or participating in stand-ins for a
period of six (6) months, in addition to any other appropriate discipline imposed by the Chief.

Kelly Days, as provided by Section 4.2, may be traded by employees on the same shift
under the same conditions as may be applicable to and subject to the same limitations as duty
day trades.

Any employee who fails to report to work for his or her portion of a duty trade for any
reason may, in the Chief’s discretion, be prohibited from engaging in duty trades for a period of
three (3) months from the date of the violation. Any employee who misses work for the schedule
day before or after working a trade may, in the Chief’s discretion, be prohibited from engaging in

duty trades for a period of three (3) months from the date of the violation.
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Section 4.9. No Pyramiding. Compensation shall not be paid (nor compensatory time

taken) more than once for the same hours under any provision of this Article or Agreement.

Section 4.10. Fire Prevention Officer. One or more employees in the bargaining unit

may accept appointment as Fire Prevention Officer(s) by the Fire Chief, and such individual(s)
shall normally be scheduled to work forty (40) hours per week consisting of a regular schedule of
four (4) 10-hour days or five (5) 8-hour days per week, exclusive of an unpaid lunch period. The
normal schedule shall be worked during regular business hours; however, such schedule may be
modified for bona fide operational reasons in consultation with the employee(s) and after
reasonable notice to the employee(s). Modifications to the schedule shall be kept on file with the
Shift Commanders.

All pay and benefits shall be adjusted so that there is no loss of pay or benefits. Hours
worked in excess of eight (8) or ten (10) hours in a day (as applicable) or forty (40) hours in a
workweek shall be paid at time and one-half the regular hourly rate. The City will maintain
information as to the FPO’s hours of work as provided by the FLSA, and supply such
information upon request by the Union as required by the IPLRA. The FPO(s) will be removed
from the overtime eligibility list for shift work.

Section 4.11. Personal Days. Every employee shall be eligible for Personal Days as

provided by this Section 4.11, except that employees in their initial year of employment shall
receive 48 hours of personal leave upon hire if they are hired in the months of May through
October; or 24 hours of personal leave if they are hired in the months of November through April
In subsequent years, each bargaining unit member is to be credited with 48 hours of personal

days at the beginning of each fiscal year.
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a)

b)

d)

Personal days will be credited to each eligible employee’s time off banks upon
contract ratification and on May 1 of each subsequent year.
Personal days may be used in 24-hour increments, and the use of personal
days cannot cause overtime.
Up to the full 48 hours can be cashed in at the applicable rate of pay for the
year in which it was credited to the employee. Employees must submit a
request in writing to cash out their unused personal days. There shall be no
carryover of unused personal days from one year to the next.
The parties mutually agree and understand that because personal days are not
salary tied to rank but are instead either used or cashed in at each employee’s
option, personal days hereunder are non-pensionable.

ARTICIEV

GRIEVANCE PROCEDURE

Section 5.1. Definition. A grievance is defined as any complaint raised by an

employee or the Union involving the administration, interpretation, or application of this

Agreement, Except as provided in Section 5.8, a dispute concerning a disciplinary action (i.e., a

suspension of more than five (5) calendar days and discharge) subject to the exclusive

jurisdiction of the North Chicago Board of Fire and Police Commissioners shall not be

' considered a grievance under this Agreement.

Section 5.2. Procedure. A grievance will be processed in the following manner:

Step 1:

{00761298.DOC v. 1 }

The employee or authorized Union representative shall submit the grievance
in'writing to the Fire Chief or the Shift Commander, if applicable. The
grievance shall contain a statement of the facts, the provision or provisions of
this Agreement which are alleged to have been violated, and the relief or
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Step 2:

{00761298.D0C v. 1}

remedy suggested. All grievances must be presented no later than ten (10)
calendar days from the date of the occurrence of the events giving rise to the
grievance or within ten (10) calendar days after the employee or the Union
through the use of reasonable diligence, could have obtained knowledge of the
occurrence of an event or events giving rise to the grievance. The Fire Chief
or Shift Commander shall render the City’s written response to the employee
and Union representative within ten (10) calendar days after the grievance is
presented. If, because of the absence of the Fire Chief and the Shift
Commander, the grievance cannot be submitted in Step 1 within the ten-day
period provided for such submission; the grievance shall be advanced
automatically to Step 2.

If the grievance is not settled in Step | and the Union, with or without the
employee, wishes to appeal the grievance to Step 2 of the grievance
procedure, it shall be submitted in writing to the Mayor or his designee within
ten (10) calendar days after the receipt of the City’s answer in Step 1, within
ten (10) calendar days of when the answer was due in Step 1, or, if
automatically advanced to Step 2 because of the absence of the Fire Chief and
the Shift Commander, within ten (10) calendar days from and after the
expiration of the time for submission of the grievance in Step 1. The Mayor
or his designee shall meet and discuss the grievance at a mutually agrecable
time within ten (10) calendar days of the receipt of the notice of appeal with
the employee and/or the authorized representative(s) of the Union. Ifno

settlement of the grievance is reached, the Mayor or his designee shall provide
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the City’s written answer to the employee and the Union representative(s)
within ten (10) calendar days following the meeting.

Step 3:  If the grievance is not settled in Step 2, the Union may invoke arbitration by

filing a written notice to the Mayor or his designee within ten (10) calendar
days of receipt of the City’s written answer in Step 2 or within ten (10)
calendar days of when the answer was due in Step 2, whichever is later.

Section 5.3.  Arbitration. If arbitration is invoked as provided in Step 3, above:

(a) The parties shall attempt to agree upon an arbitrator within ten (10) calendar days
after receipt of the notice of referral. In the event the parties are unable to agree
upon the arbitrator within said ten (10) day period, either party or both parties
jointly or severally shall request the Federal Mediation and Conciliation Service
to submit simultaneously to both parties a panel of seven (7) arbitrators, each of
whom must be a member of the National Academy of Arbitrators and a resident
of Illinois, Indiana, or Wisconsin. Each party retains the right to reject one panel
in its entirety and request that a new panel be submitted. The City and the Union
each shall have the right to strike three (3) names from the panel, using alternate
strikes. The party striking the first name shall be determined by a coin flip. The
person remaining after all strikes are made shall be the arbitrator.

(b)  The arbitrator shall be notified of his selection by the FMCS and shall be
requested to schedule a mutually agreeable date, time, and place for the hearing.

(© The City and the Union shall have the right to request the arbitrator to require the
presence of witnesses or relevant documents. The City and the Union retain the

right to employ legal counsel.
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(d)  The arbitrator shall submit his decision in writing within thirty (30) calendar days
following the close of the hearing unless extended by mutual agreement of the
parties.

{(e)  More than one grievance may be submitted to the same arbitrator only if both
parties mutually agree to do so in writing,

® The fees and expenses of the arbitrator and the cost of a written transcript, if any,
shall be divided equally between the City and the Union, provided, however, that
each party shall be responsible for compensating its own representatives and
witnesses.

Section 5.4.  Limitations on Authority of Arbitrator. The arbitrator shall have no right
to amend, modify, nullify, ignore, add to, or subtract from the provisions of this Agreement. The
arbitrator shall consider and decide only the specific issue or issues of contract administration or
application appealed to arbitration and shall have no authority to make a decision on any issue
not so submitted. The arbitrator’s decision shall be based solely upon the arbitrator’s
interpretation of the meaning or application of the terms of this Agreement in relation to the facts
of the grievance presented. Subject to the arbitrator’s compliance with the provisions of this
Section 5.4, the arbitrator’s decision shall be final and binding.

Section 5.5. Employee Right to Self-Representation. Nothing in this Agreement

prevents an employee from presenting a grievance to the Employer and having the grievance
heard and settled without the intervention of the Union, provided that a Union representative(s)
is afforded the opportunity to be present at such conference and that any settlement made shall

not be inconsistent with the terms of this Agreement.
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Section 5.6. Time Limit for Filing. If a grievance is not presented or appealed by the
Union or employee within any of the time limits set forth in Sections 5.2 and 5.3 it shall be
considered “waived” and may not be processed or pursued further. If the City does not hold a
meeting or answer a grievance or an appeal thereof within the specified time limits, the grievant
may elect to treat the grievance as denied at that step and immediately appeal the grievance to
the next step. The parties may by mutual agreement in writing extend any of the time limits set
forth in this Article.

Section 5.7. Processing of Grievances. Grievances may be investigated and processed

during working hours by authorized representatives of the Union, provided that such activities do
not interfere with the normal operations of the Fire Department. The names of authorized Union
representatives who may represent employees at each step of the grievance procedure shall be
certified in writing to the City by the Union.

The parties shall endeavor to schedule grievance meetings specified in Section 5.2 at
times which do not interfere with the work of bargaining unit members whose presence is
necessary at the particular meeting in question. If, however, a meeting is scheduled at the
request or consent of the City during work hours, the grievant and/or Union Officer shall be
released from duty to attend the meeting without loss of pay, provided they shall remain
available for emergency response.

Section 5.8.  Disciplinary Grievances. Discipline (other than an oral reprimand) that is
within the statutory power of the Fire Chief to impose (i.e., a written reprimand or a disciplinary
suspension of five (5) calendar days or less) may be the subject of a grievance under Article V,
provided that the employee files with the Fire Chief a written waiver of any right that he may

have to appeal the discipline to the Board of Fire and Police Commissioners (BOFPC) and the
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Union files a statement with the City stating its willingness to arbitrate the dispute. Discipline
that is not within the statutory power of the Fire Chief to impose is subject to the exclusive
jurisdiction of the BOFPC and is not subject to the grievance and arbitration provisions of this
Agreement unless, within ten (10) calendar days after the filing of charges against the employee
with the BOFPC, the employee subject to the charges files with the BOFPC a response electing
to have the charges heard by an arbitrator rather than by the BOFPC and the Union files a
statement with the City stating its willingness to arbitrate the dispute.

If such an election is filed, the employee and/or the Union may grieve the discipline by
submitting a grievance directly to Step 2 of the grievance procedure within ten (10) calendar
days after the election is filed. If not settled in Step 2, the grievance may then be submitted to
arbitration pursuant to Section 5.3 for a determination as to whether the discipline of the grievant
was for just cause. For purposes of all proceedings before the BOFPC, the term “just cause”
shall mean “cause” as defined in Illinois court cases arising under the Board of Fire and Police
Commissioners Act. For purposes of all proceedings before an arbitrator, the term “just cause”
shall mean “just canse” as historically and traditionally applied by arbitrators in grievance
arbitration cases.

The parties agree to expedite the process of hearing and decision of discipline cases
submitted to arbitration. The following seven (7) arbitrators are appointed as a permanent panel:
George R. Fleischli; Thomas Sonneborn; Marvin F. Hill, Jr.; Sinclair Kossoff; Robert Perkovich;
Amedeo Greco; and Ed Krinsky. For discipline grievances, each side will strike two (2) names,
with the Union striking first. The parties will request that the other three (3) arbitrators submit
available dates, with the one providing the earliest date selected as the arbitrator. The arbitrator

will be required to render a decision within thirty (30) days of receipt of post-hearing briefs.
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Either party may initiate the process of selecting an arbitrator when a grievance contesting
disciplinary action has been filed.

Discipline under the level of a suspension may be imposed in full prior to arbitration.
Notice of any suspension shall be given to the affected employee with a copy to the Union
no less than ten (10) days prior to its imposition. If the employee and the Union file the
appropriate notices and waiver seeking arbitral remedy, the imposition of the suspension shall be
held in abeyance pending the arbitration. If the City files charges seeking the discharge of an
employee, and the employee and the Union seeks an arbitral remedy, the employee will be
suspended at fifty percent (50%) pay pending the arbitral decision.

The decision of the arbitrator shall be binding on the City, the Union and the affected
employee(s).

ARTICLE VI

NO STRIKE-NO LOCKOUT

Section 6.1. No Strike. Neither the Union nor any officers, agents or employees will

instigate, promote, sponsor, engage in, or condone any strike, sympathy strike, secondary
boycott, residential picketing, slowdown, speed-up, sit down, concerted stoppage of work,
concerted refusal to perform overtime, concerted, abnormal and unapproved work to the rule
situation, mass resignations, mass absenteeism, or any other intentional interruption or disruption
of the operations of the City. Any or all employees who violate any of the provisions of this
Article may be discharged or otherwise disciplined by the City. In the event of a violation of
Section 6.1 of this Article, the Union agrees to inform its members of their obligations under this
Agreement and to direct them to return to work.

Section 6.2. No Lockout. The City will not lock out any employees during the term of

this Agreement as a result of a labor dispute with the Union.
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ARTICLE VII

SENIORITY, LAYOFF, AND RECALL

Section 7.1.  Definition of Seniority. Seniority shall be based on the length of time

from the date of beginning continuous full-time employment as an employee covered by the
terms of this Agreement. Conflicts of seniority shall be determined on the basis of the order of
the employees on the Board of Fire and Police Commissioners’ hiring list, with the employee
higher on the list being the more senior.

Section 7.2.  Probationary Period. All new employees shall be considered probationary

employees until they have completed a probationary period of twelve (12) months of actual work
for the City, during which period employees shall be afforded reasonable opportunities to attend
necessary classes and training. The probationary employment period limitation may be extended
for a fire fighter who is required, as a condition of employment, to be a licensed paramedic,
during which time the sole reason that a fire fighter may be discharged without a hearing is for
failing to meet the requirements for paramedic licensure. Time spent on disability or other leave
in excess of thirty (30) days shall not be considered as time worked for purposes of this Section.
During an employee’s probationary period, the employee may be terminated without cause at the
sole discretion of the City. Such probationary employee shall have no recourse to the grievance
procedure or to the Board of Fire and Police Commissioners to contest such a termination.

There shall be no seniority among probationary employees. Upon successful completion
of the probationary period, an employee shall acquire seniority which shall be retroactive to his
date of hire with the City in a position covered by this Agreement.

Section 7.3.  Seniority List. On or about January 1 of each year, the City will post in

each fire station and provide the Union President with a seniority list of all employees in the
bargaining unit setting forth each employee’s date of hire and accumulated seniority. The City

-21-
{00761298.DOC v. 1 }



shall not be responsible for any errors in the seniority list unless such errors are brought to the
attention of the City in writing within fourteen (14) days after posting or the Union’s receipt of
the list, whichever is later.

Section 7.4. Layoff. The City, in its discretion, shall determine whether layoffs are

necessary. If it is determined that layoffs are necessary, they shall be conducted in accordance
with 65 ILCS 5/10-2.1-18.

Section 7.5. Recall. Employees who are laid off shall be placed on a recall list for
forty-eight (48) months. The City agrees that no new employees (the Chief excluded) will be
hired to perform emergency services of the Fire Department until all laid-off employees have
been offered recall as provided in this Section. If there is a recall, employees who are still on the
recall list shall be recalled in the inverse order of their layoff.

Employees who are eligible for recall shall be given twenty-one(21) calendar days’ notice
of recall (with the first of the twenty-one (21) days being the date the certified mail return receipt
is dated and signed by the employee being recalled). The notice of recall shall be sent to the
employee by certified mail with a return receipt of addressee and a copy similarly mailed or
personally delivered to the Union President. The employee must notify the Fire Chief or his
designee of his intention to return to work within fourteen (14) calendar days after receiving
notice of recall. The City shall be deemed to have fulfilled its obligations by mailing the recall
notice by certified mail, return receipt requested, to be signed by the addressee, to the mailing
address last provided by the employee, it being the obligation and responsibility of each laid off
employee to provide the Fire Chief or his designee with his latest mailing address. If an

employee fails to timely respond to a recall notice, his name shall be removed from the recall
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list. If the City has not heard from the employee within twenty-one (21) calendar days of mailing
a properly addressed notice of recall, the employee’s name shall be removed from the recall list.

Section 7.6. Termination of Seniority. Seniority for all purposes and the employment
relationship may be terminated if the employee:

(a) quits;

(b)  isdischarged;

(c) retires;

(d) falsifies the reason for a leave of absence;

(e) fails to report to work at the conclusion of an authorized leave of absence, layoff,
or vacation;

) is laid off and fails to respond to a notice of recall as provided in Section 7.5 of
this Agreement;

(g) is absent for more than one (1) full 24-hour duty shift without notification to or
authorization from the City; or

(h) s laid off for forty-eight (48) months.
Subsections (b), (d), (¢), and (g) are subject to the disciplinary process of Section 5.8.

ARTICLE VIII

HOLIDAYS

Section 8.1. Holidays. The following are paid holidays for eligible employees:

New Year’s Day (January 1)
Martin Luther King Jr.’s Birthday (January 15)
Good Friday

Easter Sunday

Memorial Day

Juneteenth (June 19)

Independence Day (July 4)

Labor Day

Veteran’s Day (November 11)
Thanksgiving Day

Day After Thanksgiving Day
Christmas Eve Day (December 24)
Christmas Day (December 25)
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Section 8.2. Holiday Time Off. Employees shall work all holidays when scheduled as

part of their normal Departmental work schedule. The holiday shall be defined as the 24-hour
shift starting in the moming of the calendar day on which the holiday falls. All employees shall
receive an equal amount of 4 holidays per year. The Chief or designee and the Union Executive
Staff will determine the holiday distribution by not later than December 15 of the prior year. If
such days are not scheduled during the year in which they are earned, they shall be lost. All
holidays will be scheduled with at least 48 hours’ notice to and approval by the Fire Chief or his
designee, which approval will not be unreasonably withheld where manning requirements
permit.

An employee who is scheduled off work who is called back to work a scheduled shift on
a shift that is a recognized holiday listed in Section 8.1 shall receive two (2) times his regular
rate of pay for all hours worked during such shift.

The Chief may at any time assign accrued holidays beyond four (4) which have not
previously been scheduled by the employee. However, should an employee with less than five
(5) accrued holidays exercise the right to select upon 48 hours’ notice a slot otherwise filled by
the Chief as an assigned holiday, then such employee shall receive such holiday, even if it
requires the creation of a new day-off slot.

Section 8.3. Holiday Time Off Eligibility. To be eligible for holiday time off as
provided by Section 8.2, an employee must have worked his full scheduled shift on the holiday,
or he must have been off on an administrative day off, a Kelly Day, a vacation day, a day off in

lieu of a holiday as provided by Section 8.2. or an approved trade.
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ARTICLE IX
VACATIONS
Section 9.1.  Eligibility and Allowances. Every employee shall be eligible for paid
vacation time after the completion of one (1) year of service with the City in a position covered
by this Agreement. Employees shall start to earn vacation allowance as of their date of hire.
Vacation allowances shall be earned annually on an anniversary year basis, and vacation time is
taken based on allowances earned in the prior anniversary year. Employees assigned to24-hour

shifts shall be awarded vacation time in accordance with the following schedule:

Length of Completed Number of 24-Hour Days
Continuous Service Vacation Time Per Year
After completion of one (1) year Three (3) days

After completion of two (2) years Five (5) days

After completion of seven (7) years Seven (7) days

After completion of fifteen (15) years Ten (10) days

After completion of twenty-one (21) years Twelve (12) days

An employee assigned to a 24-hour shift shall accrue vacation allowance equal to one-twelfth of
the applicable number of vacation days specified above for each month of employment.

Section 9.2.  Vacation Pay. The rate of vacation pay shall be the employee’s regular

straight-time rate of pay.
Section 9.3.  Scheduling and Accrual. Employees shall be granted vacation time by the
City in accordance with the following provisions:

(a)  On or before the last duty day in January, the Fire Chief shall post a schedule of
days available for vacation during the period between traditional Memorial Day
and Labor Day of the vacation year. The employees on each shift who choose to
schedule vacation during this period shall then select their vacation preferences in
the order of their senijority, with the most senior employee having first choice, the
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next most senior having second choice, and so on. An employee shall sign up for
a minimum of two (2) consecutive 24-hour duty shifts and a maximum of five (5)
consecutive 24-hour duty shifts on each vacation pick and then shall pass the
schedule to the next most senior employee. Afier all, employees have made one
vacation pick, the schedule will be returned to the most senior employee for a
second round of vacation picks, and so on. Employees may schedule but may not
take vacation days before they are actually earned.

®) All vacation time must be selected in full 24-hour duty shift increments.

{©) Vacation periods selected pursuant to the seniority sign-up procedure shall be
submitted to the Fire Chief for review by February 20 of each year. If, upon
review, the Fire Chief determines that the selections do not conform to the
requirements of this Article, he shall return the proposed vacation schedule to the
employees for re-selection, with the objective of posting an approved vacation
schedule on or before March 1. After the approved vacation schedule has been
posted, employees can reschedule or trade previously scheduled vacation days
only with the approval of the Fire Chief.

(d) Requests to take previously unscheduled vacation time shall be subject to the
requirements of paragraph (b), above and must be submitted in writing to the Fire
Chief or his designee at least 48 hours prior to the date that such vacation time is
proposed to be taken. Vacation taken pursuant to this subsection may be taken in
single duty day (24-hour) increments, provided that this privilege shall not be
used to undermine or avoid the purposes of the vacation pick system set forth in

subsection 9.3(a). Such vacation requests will be considered and scheduled on a
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first requested, first received basis. Employees who have previously scheduled
approved vacation time, regardless of seniority, cannot be bumped from such
vacation selections by a later vacation request from a more senior employee.
Vacation days may be taken immediately before and/or after Kelly Days.

(©) All vacation scheduling shall be subject to the condition that no more than two (2)
employees per shift may be off duty due to vacation days and/or Kelly Days. For
days scheduled after November 1, 1998, the term “employees” in this subsection
shall be construed to include only bargaining unit employees. Previously
scheduled vacation days may be canceled by the Fire Chief or his designee in case
of emergency, as defined by State statute.

® Vacation allowances accrue on a monthly basis but are earned and taken on an
anniversary-year basis. All vacation days must be taken within twelve (12)
months of when they were earned, except when the employee is on a one-year
injury leave and except that up to four (4) vacation days earned pursuant to this
Article and vacation time earned prior to the daté of execution of this Agreement
but not taken may be carried forward into the next anniversary year, until such
previously eamed vacation time is scheduled and used by the employee.

(g)  Vacation days which have been accrued but have not been selected may be
scheduled by the Chief at his discretion on days that have not been scheduled by
employees according to the priorities established by paragraphs (a), (c) and (d). ‘
The exercise of such discretion shall be subject to the following restrictions:

¢)) Employees’ right to carry over a maximum of four (4) vacation days
pursuant to paragraph (f);
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(2) Employees’ right to schedule vacation days between Memorial Day and
Labor Day on or before March 1, as provided in- paragraphs (a) and (c);
and

(3)  The Chief must provide at least 15 calendar days’ notice prior to the
assignment of an unused vacation day.

ARTICLE X

SICK LEAVE

Section 10.1. Allowance. Any employee contracting or incurring any non-service-

connected sickness or disability shall receive sick leave with pay as set forth in this Article. In
addition, an employee may use sick leave for illness or injury suffered by a member of his
immediate family herein defined as spouse, children, step-children, adopted children, parents and
parents of spouse, brothers, sisters, step-brothers, step-sisters, step-parents or grandparents.
Employees shall earn twelve (12) hours of sick leave for each month of service and can
accumulate up to one thousand four hundred forty (1,440) hours of sick leave. Sick leave in
excess of 1,440 hours will be paid at one-quarter (1/4) of the employee’s hourly salary at the
beginning of each fiscal year.

Section 10.2. Sick Leave Use Restriction. Sick leave is a privilege that is to be used for

the sole purpose of providing wage continuance when an employee is actually sick (i.e.,
incapacitated due to illness or non-job-related injury; for medical treatment and for exposure to
contagious disease when attendance and duties jeopardize the health of others). A certiﬁc.:atf: of
illness from a medical doctor or licensed medical practitioner shall be required of twenty-four
(24) hour shift employees to receive sick leave pay for more than forty-eight (48) consecutive
hours (2 shift days) off work or where a pattern of excessive use is demonstrated, as described in
Section 10.3(b) of this Article. These restrictions are necessary because the safety and
effectiveness of the Department’s service to citizens requires that a minimum complement of
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staff be present and able to respond to emergencies on a 24/7 basis. Absences from duty
jeopardize necessary staffing levels.

A false report to your Shift Commander that you are “sick,” when you are not, is a lie.
Accepting payment for services not performed when you are absent from duty and not actually
sick is a fraud on the taxpayers of the City of North Chicago. These are abuses that constitute a
serious offense and may be just cause for disciplinary action, up to and including discharge. Any
employee who is found to have fraudulently obtained sick leave may be required to reimburse
the City for such sick leave.

The City will grant FMLA leave for the care of a spouse, child, or parent who has a
serious health condition that qualifies for FMLA leave, unless the employee utilize other
available time off for such absence. Alternatively, employees have the option to seek shift/Kelly
Day exchange pursuant to Section 4.8 in order to avoid the use of leave time to cover absences
on account of family or personal illness.

For duty trades utilized to avoid the use of sick time, the notification requirements of
Section 10.5(b) shall apply.

Section 10.3. Sick Leave Abuse Sanctions.

(a) For purposes of the provisions contained within this Article, “abuse” of sick leave
occurs when an employee requests sick leave when not actually sick for the
reasons stated in Section 10.1 of this Article. At any time the Employer
reasonably suspects abuse of sick leave, the Chief may request, at the Employer’s
expense, that the employee obtains a certificate of illness from a doctor of the
Employer’s choice, prior to returning to work. All such requests and

appointments shall be made in a reasonable and timely manner. In addition,
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where an employee’s use of sick leave demonstrates a pattern of use equal or
greater than the use described in paragraph (b) of this Section, the Fire Chief shall
be authorized to withhold payment of sick leave until and unless the employee
comes forward with evidence establishing that his/her claim of sick leave is bona
fide. Such evidence may consist of a certificate of illness signed by the
employee’s or qualified family member’s treating physician or medical
practitioner, provided that any false evidence submitted shall subject the

employee to discharge.

(b)  The parties agree that the following occurrences demonstrate a pattern of use that

supports a reasonable suspicion of abuse:

(1)  Where an employee demonstrates a pattern of coupling sick days with

vacation leave and/or Kelly Days off;

(2)  Where an employee demonstrates a pattern of using sick leave in excess of
two (2) days per calendar year in separate increments, without evidence of

serious illness or injury; or

(3)  Where an employee demonstrates a pattern of failing to honor duty trade

commitments by calling in sick.

For purposes of this Section, a “pattern” under numbers (1) and (3) above shall be
deemed to exist when an employee has two (2) or more occurrences in a calendar year.
An occurrence is defined as an incident where an employee uses sick leave for one or

more consecutive days to recover from one illness or injury.
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Section 10.4. Good Attendance Incentive. Employees shall be eligible for good
attendance incentive payments based on the number of sick leave hours that the employee used
during the previous calendar year. To be eligible, twenty-four (24) hour shift employees must
have accumulated in excess of 560 hours of sick leave hours. Employees whose sick leave usage
qualifies shall receive 100% of their good attendance incentive payments as a monetary payment
in addition to the employee’s normal salary and benefits, less all legally required withholdings
and deductions.

Payment shall be made according to the following schedule:

Sick Leave Hours Used in the Previous Calendar | Number of Sick Leave Hours Paid (100%
Year Cash)
0 Hours Used 72 Hours Paid
24 Hours Used 48 Hours Paid 1|
48 Hours Used 24 Hours Paid 1
1

72 or More Hours Used [ 0 Hours Paid

Payments for the good incentive program will be made within 45 days of January 1st.
In addition to the above payments made, any sick leave hours which are unused or not paid in
cash shall be added to the employee’s sick leave bank to be applied up to the limits prescribed in
Section 10.1.

At retirement, upon completion of at least 20 years of credited service, an employee shall
be compensated for unused sick leave at the rate of twenty-five percent (25%) of his regular rate
of pay for all accrued and unused sick leave days accumulated as of his last day of scheduled

work for the City. In addition, any accrual in excess of 1,440 hours shall be paid out at the rate

of twenty-five percent (25%).
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Section 10.5. Sick Leave Utilization.

(a)  Notification of absence due to sickness shall be given to an individual designated
by the Fire Chief only (normally the Shift Commander on duty) as soon as
possible on the first day of such absence and, if required, every day thereafter. If
an employee calls in sick, such notification must be given no later than one (1)
hour before the start of the employee’s work shift. Failure to properly report an
illness may subject the employee to discipline, as well.

(b)  If an employee calls in sick, sick leave shall be used in no less an increment than
one full work shift. If an employee reports for work, then goes home sick, sick
leave shall be charged in increments of no less than one (1) hour on an hour-for-
hour basis, provided that a physician’s verification or other medical evidence
substantiating the absence shall be routinely required as a condition to the
employee’s being permitted to return to work. Sick leave may be utilized only for
the purposes specified in Section 10.1. An employee who reports to work and
then leaves work later in the shift due to illness ordinarily will not be allowed
subsequently to return to duty later in the same shift. An employee whose
seniority is terminated in accordance with Section 7.6 of this Agreement forfeits
all accumulated sick leave, except as provided elsewhere in this Section.

On a trial basis, the parties agree that sick leave may be used in half-shift
increments at the start of the shift (7 a.m. to 7 p.m.). The Chief reserves the right
in the sound exercise of his discretion to revoke this trial basis if there is no

improvement in sick leave hours.
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Section 10.6. Medical Examination. The City may, in its reasonable discretion, require
an employee to submit a physician’s verification of illness. A physician’s verification may, for
example, be routinely required for sick leave taken immediately before or after vacations,
holidays, Kelly days or any other paid days off, for sick leave taken after reporting to work
where the use supports a reasonable suspicion of abuse as described in Section 10.3. The City
may also, in its reasonable discretion, require a physician’s verification that the employee is well
enough to return to work. If a physician’s verification is to be required, the Chief or his designee
shall notify the employee of such requirement on the day of sick leave usage for which such
verification is required. The requirement of physician verification shall be satisfied upon the
employee’s presentation to the employer of an official physician’s form, with the name of the
physician printed on it, his office address, and the date of the examination signed by the
physician or his designee documenting the employee’s medical evaluation.

Section 10.7. Voluntary Contributions Of Sick Time. Employees may contribute

accrued, unused sick leave in their personal sick leave banks to other employees who have
exhausted their own sick leave banks and who are off work due to a catastrophic illness. A
catastrophic illness is defined as any non-duty illness or injury which causes the employee to be

off work for more than 30 days.

Section 10.8. Modified Duty. The City may institute a modified duty program for an

employee(s) who is injured in the course of employment. The City may request a medical
certificate from the employee specifying any medical limitations on the employee’s ability to
perform modified work. The City will treat employees assigned to modified duty fairly and will

not show favoritism in the implementation of this modified duty program.
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ARTICLE XI

ADDITIONAL LEAVES OF ABSENCE

Section 11.1. Unpaid Discretionary Leaves. The City may grant an unpaid leave of
absence for up to one (1) year under this Article to any bargaining unit employee where the City
determines there is good and sufficient reason. The City shall set the terms and conditions of
such leaves.

Section 11.2. Application for Unpaid Leave. Any request for an unpaid leave of

absence shall be submitted in writing by the employee to the Fire Chief or his designee as far in
advance as practicable. The request shall state the reason for the leave of absence and the
approximate length of time off the employee desires. Authorization for the leave of absence
shall, if granted, be furnished to the employee by the Fire Chief or his designee and it shall be in
writing.

Section 11.3. Military I.eave. Military leave shall be granted in accordance with
applicable Federal or State law.

Section 11.4. Jury Leave. Employees summoned or required by a court of law to appear

for jury duty shall be released for such duty without loss of pay. An employee on released time
for jury duty shall sign over to the City all jury duty checks and shall report for work when
released by the court on his next scheduled shift, including any part of his regular shift remaining
at the time of his release by the court.

Section 11.5. Benefits While on Leave. During an approved unpaid leave of absence of

more than thirty (30) days or layoff under this Agreement, an employee shall be entitled to
coverage under applicable group medical and life insurance plans to the extent provided in such
plan(s), provided the employee makes arrangements for the change and arrangements to pay the

insurance premium involved.
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Section 11.6. Non-Emplovment Elsewhere. An unpaid leave of absence will not be

granted to enable an employee to try for or accept employment elsewhere or for self-
employment. Employees who engage in employment elsewhere during such leave may

immediately be terminated by the City.

Section 11.7. Funeral/Wake Leave. In the event of death in the immediate family, as

defined in Section 10.1 of this Agreement, an employee shall be granted Funeral/Wake Leave
without loss of pay for three (3) calendar days following the actual date of death.
ARTICLE X11

WAGES

Section 12.1. Wage Schedules. Effective May 1, 2023; May 1, 2024; May 1, 2025; and

May 1, 2026, wages shall be as set forth in Appendix A, which is attached hereto and made a
part hereof. Other provisions of this Agreement shall not be applied retroactively unless

expressly specified.

Section 12.2. Longevity Pay. Employees with twenty (20) years of service may apply

for an annual longevity payment in the amount of $2,500. In order to be eligible to receive the
longevity pay amount, an eligible employee must request the longevity pay in writing to the Fire
Chief not less than 14 days prior to the employee’s anniversary date. If the employee fails to
notify the Fire Chief, then the City has no obligation to tender longevity pay to the employee.
The parties recognize and agree that because employees must apply to receive the longevity pay
benefit, this is not “salary attached to rank” and is not considered pensionable income.
Therefore, pension contributions shall not be deducted from the $2,500 longevity payment, but
all other required taxes and withholdings shall be deducted.

Section 12.3. Wage Schedule Administration. Step increases shall be granted on the

applicable wage schedule, attached as Appendix A. Fire Fighters and Fire Fighters/Paramedics
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shall advance from Step P1 to P2 after 18 months and shall advance from Step P2 to P3 after two
(2) years of employment. Thereafter, Fire Fighters and Fire Fighter/Paramedics shall advance on
an annual basis. Effective upon ratification of this Agreement, Lieutenant salaries shall be based
on “years in rank” instead of “years of service.” Current Lieutenants shall be red-circled to avoid
any possible loss of compensation.

Section 12.4. Paramedics. A Fire Fighter who is licensed and in good standing as a

paramedic shall be classified as a Fire Fighter/Paramedic and paid the annual salary called for in
the Fire Fighter/Paramedic columns of Appendix A, as applicable.

Time spent by paramedics in state-mandated training or related hospital-required training
outside of scheduled work hours shall be paid at straight time, no overtime rates. The Chief shall
make reasonable efforts to schedule such training during the on-duty time whenever possible and
when staffing levels permit.

Employees shall continue to maintain paramedic licensure as a condition of employment.

Section 12.5. Wage Rates for Working Out of Classification. When an employee in the

rank of Fire Fighter is required to assume the duties and responsibilities of the Shift Commander
for ten (10) consecutive hours or more, he shall be paid an additional two dollars and twenty-five
cents ($2.25) per hour for each such consecutive hour spent.

Section 12.6. Wages for Off-Duty Response. Employees responding for off-duty

response will be paid at time and a half upon arrival to Station 1, so long as they return within
the first thirty (30) minutes after the off-duty tone out has been issued. Arrivals after the time
limit will not be paid. In the event of a large-scale incident, disaster or multiple alarm,
emergency personnel may be permitted to respond after the first thirty minutes and will be

compensated hourly based on their time of arrival.
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Section 12.7. Specialty Team Pay. Bargaining unit members who attend training for

Division or State specialty teams when directed by the City or, also, are deployed to Division or
State specialty team incidents when directed by the City shall be paid time and one-half for all
hours worked outside the employee’s regular shift schedule. The changes made to this section of
the bargaining agreement shall be effective May 1, 2023, or upon ratification of the May 1, 2023,

bargaining agreement, whichever is later.

ARTICLE XIII UNIFORM ALLOWANCE

Employees who are required to wear and regularly and continuously maintain prescribed
items of uniform clothing and personal equipment shall be issued same, as necessary, but shall
be required to clean and maintain such items properly and will be responsible for the return of
specified items (e.g., protective clothing, bunker boots, and pants, helmet, tumout coat, and
pager/radio) upon cessation of employment.

Each employee will, at the time of hire, be furnished with the following items of

Regulation Uniform/Duty Wear and Turnout Gear:

' Regulation Uniform/Duty Wear | Quantity Turnout Gear Quantity
Shirt long sleeve 3 Turnout Coat 1
Shirt, short sleeve 3 Turnout Pants 1
Duty T-shirts 3 Bunker Boots I
Duty Pants 3 Helmet 1

| Work Jacket 1 Gloves |
Black Belt 1 Hood 1
Badges 2 SCBA Face Piece 1
Name Tags 2 SCBA Bag 1
Passport Name Tags 2 Safety Glasses 1
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The regulation uniform/duty wear, turnout gear and equipment is the responsibility of
each employee and shall be inspected daily at the start of their shift. All regulation uniform/duty
wear, turnout gear and equipment shall be kept clean and in working order. Any repairs needed
should immediately be brought to the attention of the employees’ immediate supervisor.
Replacement of turnout gear and equipment will be on an item-by-item basis following the
current quarter master system.

After completion of a probationary period the Fire Department will issue a Class A Dress

Uniform consisting of*
 Item ] Quantity Item Quantity

Dress Cap : 1 | ClassA Badge 1
Dress Coat 1 Dress Cap Badge 1
Dress Pants 1 | Tie 1
Dress Shoes, pair 1 Class A Name Tag 1

| Dress Belt 1 Pair White Gloves 1
White Dress Shirt, Long 1 Commendations Varies

Personnel leaving employment with the City of North Chicago Fire Department for
reasons other than on or off-duty injury may be required to reimburse the City for uniforms and
personnel protective equipment.

1 year and under 100%

2 Years and under 50%

3 Years and under 25%

The required reimbursement may be withheld from the employee’s final pay, including the
payout of earned, unused benefit time. Any requests for replacement items shall be submitted to

the Chief of his designee on the form attached as Appendix C.
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ARTICLE X1V

INSURANCE

Section 14.1. (a) Coverage. The City shall continue to make available to non-retired

employees and their dependents substantially similar group health and hospitalization insurance
and life insurance coverage and benefits as existed prior to the signing of this Agreement, so
long as it is commercially available. Further, the City will continue to make available to
employees who are under the age of 65 and who retire during the life of this Agreement
individual and dependent coverage (Where the dependent(s) are under the age of 65) at

group rates, with such premiums to be paid by the retired employees, for the life of this
Agreement, so long as it is commercially available. Employees who retire with a minimum of
twenty (20) years’ full-time service to the City and who are at least fifty (50) years of age and
less than sixty-five (65) years of age, and their dependents who are under age sixty-five (65), can
remain as participants in the City’s health insurance plan, so long as the terms of that plan
continue to permit such participation as required by law. The City reserves the right to change
insurance carriers, health maintenance organizattons, or benefit levels or to self-insure as it
deems appropriate, so long as the new coverage and benefits are substantially similar to those
which predated this Agreement.

If the City reasonably believes it will be required to pay an excise tax for high-cost
coverage (“Cadillac Tax”) under the federal Affordable Care Act, then the City may request to
reopen negotiations regarding this Section 14.1 (a). If the City requests to reopen negotiations
regarding the Cadillac tax, then the parties shall immediately meet and negotiate over proposals
to modify benefit levels to avoid imposition of the Cadillac tax. The scope of such negotiations
shall be limited to Section 14.1 (a). Such reopener negotiations shall be subject to the impasse
resolution under Section 14 of the Illinois Labor Relations Act if agreement is not reached within
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60 days of the City’s request to reopen negotiations unless such date is mutually extended by the

parties. The City and the Union agree to select an arbitrator at the time the reopener negotiations

first begin, just in case the arbitrator’s services become necessary, and further agree to only

select an arbitrator who will agree to hold a hearing within 90 days and issue an award within

120 days of his or her appointment.

®

©

Cost. The City will continue to pay one hundred percent (100%) of the cost of the
premiums for full-time employees’ individual and seventy-five percent (75%) of
the cost of full-time employees’ dependent group health and hospitalization
insurance for employees who elect coverage under the HMO Option of the City
Plan. For employees who elect coverage under the PPO Option, the City will pay
eighty-three percent (83%) of the premium cost for individual and seventy-five
percent (75%) of the premium cost for dependent coverage. The employee’s
portion of premiums will be deducted from their paychecks.

Employees injured in the line of duty. Employees injured in the line of duty shall
be treated the same as current employees for insurance cost-sharing purposes, as
outlined in Section 14.1(a) above, for a period not to exceed twelve (12) months
plus accrued vacation and other accrued paid time off. Thereafter, the employee
shall pay for the full cost of his individual and dependent insurance coverage each

month.

Section 14.2. IRC Section 125 Plan. The City will institute an IRC Section 125 Plan for

employees so long as such plan continues to be authorized by the Internal Revenue Code.

Section 14.3. Cost Containment. The City reserves the right to institute cost

containment measures relative to insurance coverage so long as the insurance benefits and
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coverages remain substantially the same, provided that the City shall provide a notice to the

Union President fifteen (15) days prior to any new or revised cost containment provisions.
Section 14.4. Life Insurance. The City shall provide, at no cost to the employee, the

same group term life insurance coverage as is provided for other employees of the City.

Section 14.5. Post-Employment Health Plan. Effective January 1, 2002, the parties

agree that the City shall participate in the establishment of a Post-Employment Health Plan
(PEHP) for all bargaining unit employees. To implement such plan, the City is authorized to
contribute the amount of $25.00 per pay period on behalf of each bargaining unit employee to
the PEHP Trustee in accordance with the Employer Participation Agreement attached to this
Agreement as Appendix D. This amount shall be in addition to the employee’s base wages and,
when combined with such base wages, shall equal the amounts shown on Appendices A-1
through A-9. The parties understand and agree that the PEHP contribution is not considered part
of the “salary” for pension purposes because the contribution is paid to the trustee of the PEHP

plan, not to the employees.

Section 14.6. Terms of Insurance Policies to Govern. The extent of coverage under the

insurance policies (including HMO plans) referred to in this Agreement shall be governed by the
terms and conditions set forth in said policies. Any questions or disputes concerning said
insurance policies or benefits thereunder shall be resolved in accordance with the terms and
conditions set forth in said policies and shall not be subject to the grievance and arbitration
procedure set forth in this Agreement. The failure of any insurance carrier(s) to provide any
benefit for which it has contracted or is obligated shall result in no liability to the City, nor shall
such failure be considered a breach by the City of any obligation undertaken under this or any

other Agreement. However, nothing in this Agreement shall be construed to relieve any
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insurance carrier(s) from any liability it may have to the City, employee ,or beneficiary of any
employee.
The provisions of this Section do not apply to self-insured medical benefits where the
City’s denial of benefits conflicts with the determinations of the City’s plan administrator and/or
the insurance company that provides coverage above the amount of the self-insured portion of
the plan.
ARTICLE XV

GENERAL PROVISIONS

Section 15.1. Gender. Unless the context in which they are used clearly requires

otherwise, words used in this Agreement denoting gender shall refer to both the masculine and
feminine.

Section 15.2. Fitness Examinations. If there is a bona fide and justifiable concem

regarding an employee’s fitness for duty or fitness to return to duty following a layoff, unpaid
leave of absence, extended sick leave for illness or injury, or disability leave, the City may
require, at its expense (to the extent not covered by insurance), that the employee have an
examination by a qualified and licensed physician or other appropriate medical professional
selected by the City. The physician or medical professional shall only inform the City whether
or not the employee cooperated with the examination and whether or not the employee is
physically and mentally capable of performing the job. An employee shall be declared unfit for
duty by a such medical professional if his medical or physical condition renders his continued
on-duty employment a safety or health risk to himself or others or if the employee fails to
cooperate with the examination process. This Section is subject to the statutory doctor/patient

confidentiality rights of the employee.

-42 .-
{00761298.D0C v. 1 }



In the event there is a conflict between the physician selected by the City and the
employee’s physician, the conflict shall be resolved by having the employee examined by a third
physician. The third physician shall be selected by the City and the Union and shall be Board
certified in the specialty area related to the medical condition in dispute. Any costs resulting
from such examination not covered by the employee’s medical insurance shall be split between
the City and the employee. Until such time as the results from the third physician are received,
the City may act based upon the recommendation of the City’s physician.

In the event an employee has been declared fit for duty by his personal physician but is
awaiting an examination by a City physician for more than five (5) days afier having so notified
the City that the employee shall be placed on paid administrative leave in lieu of sick leave,
effective five (5) days after such date that his physician states he may return to duty and that he
so notifies his employer, until such time as a determination is made by the City physician.

Section 15.3. Physical Fitness Requirements. During the term of this Agreement, the

City and the Union agree to work together to establish a voluntary physical fitness program.

Section 15.4. Drug and Alcohol Testing. The City’s drug and alcohol policy, as adopted

by the City Council, shall be administered in compliance with the drug and alcohol testing policy
and procedures as set forth in Appendix B, attached hereto, and made a part of this Agreement.
Section 15.5. Outside Employment. Employees shall file and keep current with the Fire
Chief a written record, including a description of the duties involved, of their outside
employment (including self-employment), and addresses and telephone numbers where they can
be contacted if necessary. Employees may not hold outside jobs, including self-employment,
which result in a conflict of interest, impair their ability to perform their Fire Department duties

or constitute an unusual or unreasonable risk of injury or illness.
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Employees who suffer an occupational injury or disability compensable under the
Workers’ Compensation Act as a direct result of other employment or outside business interests
shall not be eligible for workers’ compensation benefits from the City. An employee’s filing for
a claim for workers’ compensation benefit from the City for an injury or disability that is the
direct result of other employment or an outside business will result in discipline, up to and
including discharge.

An employee who suffers an injury or disability that is the direct result of other
employment or an outside business shall have the obligation to file a claim for such workers’
compensation benefits as may be available to him from his other employment or outside
business. Upon receiving workers’ compensation benefits awarded to him pursuant to such
claim, he shall reimburse the City for sick leave used while absent due to his compensable injury
or disability, provided that such reimbursement shall not exceed the amount of absence-from-
work benefits received pursuant to his workers’ compensation claim.

Section 15.6. No Smoking. There shall be no smoking allowed while on duty, except
during defined break times and after regular work hours, and then only in the designated patio
areas at each station and outdoors at least twenty-five (25) feet from a public entrance.
Notwithstanding the above, smoking will not be permitted while operating a city vehicle, during
public tours, public events in or out of the stations.

Section 15.7. Pay of Unused Holiday Time or Vacation Time Upon Termination. At the

time of termination, if an employee has any earned unused holiday time or vacation time, said
time will be paid in full to the employee at the employee’s regular hourly rate. In the event of an
employee’s death, all earned unused holiday and vacation time will be paid to the employee’s

beneficiary.

-44 -
{00761298.DOC v. 1}



Section 15.8. Safety Rule. Effective no later than November 1, 1998, the Fire

Department, consistent with the NFPA 1500 Standard of the Fire Department Occupational
Safety and Health Program, Emergency Operations, Sections 6-4.3 and 6-4.4, shall modify its
SOPs for responding to a structural fire to include the following safety rule:

(1)  atleast four (4) fire fighters shall be assembled at the scene of a working

structural fire before initiating interior firefighting operations;

(2)  ahose line shall not be advanced into the interior of a working structural fire

unless there is a team of two (2) or more to advance the hose line plus:

(@)  one (1) additional fire fighter outside the structure whose primary, but not
exclusive, responsibility shall be to operate the pump, charge the line, and
maintain water pressure in the line while the team is inside the structure;
and

(b) one (1) additional fire fighter who shall remain outside the hazardous area
where the team is operating. This fire fighter’s primary responsibilities
shall be to maintain a constant awareness of the number and identity of
fire fighters operating in the hazardous area, their location and function
and time of entry. He shall remain in radio, visual, voice, or signal line
communication with the interior team.

For the purpose of this rule, a “working structural fire” shall be defined as any fire that
requires the use of a one and-one-half (1'2”) inch or larger fire attack hose and that also requires
the use of self-contained breathing apparatus (SCBA) for members entering the hazardous area.
Excerpts from the NFPA 1500 Standard referenced here are as follows:

“6-4.3 Members operating in hazardous areas at emergency incidents shall
operate in teams of two or more. Team members operating in hazardous areas
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shall be in communication with each other through visual, audible, physical,
safety guide rope, electronic means, or by other means in order to coordinate their
activities. Team members shall be in close proximity to each other to provide
assistance in case of emergency.”

“6-4.4 In the initial stages of an incident where only one team is operating in the
hazardous area, at least one additional member shall be assigned to stand by
outside of the hazardous area where the team is operating. The standby member
shall be responsible for maintaining a constant awareness of the number and
identity of members operating in the hazardous area, their location and function
and time of entry. The stand-by member shall remain in radio, visual, voice, or
signal line communications with the team.”

Section 15.9. Health and Safety Committee. There shall be a Health and Safety
Committee comprised of two representatives appointed by the City and three representatives
appointed by the Association. There shall be regular monthly meetings of the Committee and
additional meetings as needed. Meeting minutes will be completed and forwarded to the Safety
Committee Battalion Chief no later than the 1% of each month. The Committee shall discuss such
matters as compliance with Department or City health and safety rules, which may be issued
from time-to- time, pertinent portions of NFPA 1500 standards, uniform and protective
equipment items, and other items mutually agreed for discussion. Special prescription eyewear
will be provided for the fire ground as determined by the Safety Committee. Any agreements
reached Safety Committee meetings shall be referred to the Fire Chief for decision and action
where appropriate.

Section 15.10. Fire Fighter Identification. In consideration of ensuring a positive

relationship between sworn members of the North Chicago Fire Department and the citizens they
serve and the security of such employees, the City agrees that it shall not authorize any other
City employees or persons to use or display the uniforms, shields, insignia or other emblems of
the North Chicago Fire Department or to otherwise impersonate the bona fide members of the
North Chicago Fire Department.

- 46 -
{00761298.DOC v. 1 }



Section 15.11. Residency. Employees must live within forty (40) air miles of the City.

Probationary employees will receive the full eighteen (18) months in which to comply with the
residency requirements. Employees returning for off-duty response calls will be paid in
accordance with Section 12.5 Wages for Off-Duty Response. If the City provides employees
covered by the bargaining agreement between the City and the Illinois Council of Police a
residency radius larger than that which is provided in this Agreement, then the City shall adjust
the residency radius contained in this Agreement so that it is equal to the residency radius
provided to those employees covered by the Illinois Council of Police bargaining agreement.
Section 15.12. Training Reimbursement. Applicants hired after the effective date of this

contract who receive training from the City, including but not limited to initial training for their
certification as fire fighters or fire fighter/paramedics, and who thereafter leave the employment
of the City for reasons other than disability leave to be employed by another fire department or
EMS-related service within four (4) years of receiving such training, shall reimburse the City for
all of the City’s costs and expenses expended by the City in providing such training to such
employee(s) as follows:

Within one year of date of hire: 100% of training costs

Within two years of date of hire: 80% of training costs

Within three years of date of hire: 60% of training costs

Within four years of date of hire: 40% of training costs

The required reimbursement may be withheld from the employee’s final pay, including
the payout of earned, unused benefit time. These provisions may be voluntarily waived by the
City under unusual circumstances at the City’s sole and absolute discretion.

Section 15.13. Department SOG’s. Employees shall be provided with a copy of the

Department’s current effective SOG’s on or before April 30, 2006.
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Section 15.14. Labor-Management Meetings. The parties agree to hold labor-
management luncheon meetings to discuss matters or problems of concern or interest. These
luncheon meetings shall last for about one (1) hour on dates mutually agreed by the parties, and
shall be attended by up to three (3) union representatives and up to three (3) management
representatives, including a representative of the City’s Human Resources Department.
Employees on duty during such meetings shall not lose compensation for time spent during such
meetings, although employees attending off duty shall not be compensated for such time. These
labor-management luncheon meetings shall not be held for the purpose of conducting collective
bargaining negotiations, and such meetings may be cancelled or rescheduled upon mutual
agreement of the parties.

Section 15.15. Drivers” License. An employee must notify his supervisor of the
suspension or revocation of his State Drivers’ License immediately upon such suspension or
revocation. Failure to notify the supervisor of the suspension or revocation of an employee’s
drivers; license may result in immediate disciplinary action imposed upon the employee, up to
and including discharge. Further, employees may be terminated if they are convicted of the
offense of driving under the influence of alcohol or drugs.

Section 15.16. Qualified Substitute Fire Fighters/Paramedics

A. Qualified Employees

The parties jointly recognize the importance of staffing shifts with Fire
Fighter/Paramedics qualified and hired in accordance with the high standards established under
Hlinois law (65 ILCS 10-2.1-4). Therefore, in accordance with the duties and authority vested in

them under such law, the parties agree to the following:
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1. The Employer currently assigns either nine (9) or ten (10) Fire
fighters/Paramedics per shift;

2. Employees are provided pursuant to Article 9.3 (e) up to no more than two
(2) slots on each shift to cover vacations, Kelly Days and other contractually scheduled time off:

3. (a) No non-certificated, non-classified employee may be substituted for a
full time classified certificated bargaining unit employee who is off duty due to contractually
recognized leave except as provided under the terms of this section. (b) The Employer
administratively maintains a minimum of six (6)  classified, full time sworn bargaining unit
employees per shift, plus a Shift Commander or Acting Shift Commander, which number shall,
absent changed circumstances, be maintained during the term of this Agreement. In such event
this Agreement shall be renegotiated open the request of either party.

4. Any shortages of staffing in such minimum standards shall be filled in
accordance with the procedures of Article 4.6 (overtime procedures) of this Agreement provided
such shortages can be filled by bargaining unit employees called in to work on their scheduled
time off other than scheduled vacations and provided further that bargaining unit employees may
not be scheduled more than 48 consecutive hours of duty. In the event the staffing shortage
cannot be filled by the overtime assignment of bargaining unit employees, the Employer may
employ temporary substitutes subject to the conditions and terms specified in 15.2.B.

5. The Employer may also employ qualified non-certificated employees on a
part-time basis as supplemental personnel so long as a minimum of six (6) bargaining_unit
employees are on duty, which number shall, absent changed circumstances, (i.e. the closing of a
station) be maintained during the term of this Agreement. In such event this agreement shall be

renegotiated upon the request of either party.
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B. Variances

1. The Union agrees to a variance from 10.2.1-4 subject to the following

conditions:

(2)

(®)

(©)

Work assignments shall be first offered through the Union to
persons who are qualified and ranked on the City’s eligibility
roster may be assigned as substitutes when there is a shortage of
full-time employees on the shift because of paid leave or Kelly
days off.

Such work assigned may be for a temporary full time assignment
or for part-time assignment during a specified period of disability.
Such work assignments shall be offered to persons ranked on the

eligibility list in the order of their ranking on the eligibility list.

2. In the event the shortage cannot be filled by the Union through the use of

candidates on the eligibility list, the shortage may be temporarily filled by part-time certified fire

fighter/paramedics from a list provided by the Union. Persons on such list shall meet the

following requirements:
(a)
(b)

(©)

{00761298.DOC v. 1}

They shall be fully certified full time fire fighter/paramedics.

They shall be employed as full-time fire fighters in a full-time
professional fire department in the Chicago metropolitan area, who
are certified as a Paramedic within the EMS system in which City
fire fighters are certified.

They shall be screened and approved by the Union, which shall

develop a list of qualified referrals from which the City shall hire
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all part-time fire fighters under this Agreement, provided that if the
Union is unable to provide the requisite overall number of part-
time employees reasonably satisfactory to the City (bearing in
mind the selection or retention of individual part-time employees
shall be at the discretion of the City), the City will fill the positions
through other sources, including private contractors provided they
meet the requirements of subparagraphs (a), (d) and (e) of this
paragraph 2.

(d)  They shall be available for part-time fire fighter slots on the North
Chicago Fire Department on a regular basis (i.e., available to work
the days not filled by bargaining unit fire fighters on the shift in
question) so as to minimize the number of part-time fire fighters
utilized.

() They shall be required to complete the physical agility tests
required for full time applicants or the CPAT test.

3. Part-time certified fire fighters hired by the City from the Union’s referral
list shall not be part of the bargaining unit, shall be considered for all purposes as at-will
employees, shall be ineligible for any fringe benefits from the City (except for workers’
compensation coverage as provided to other City employees) and shall not be subject to the
provisions of the City’s personnel policies except as the City may specifically provide in writing.

4. The City retains the right to hire anyone it chooses from the Union’s
referral list and to dismiss any part-time fire fighter at will. The Union, as the developer of the

hiring list, shall comply in its screening and recruitment practices with all applicable state and
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federal laws regarding discrimination and equal employment opportunity and shall defend and
indemnify the City against any liability for decisions made by the Union in connection with
recruitment, screening and placement of prospective part-time employees on the qualified list
from which the City shall hire part-time fire fighters.

5. The Union will be responsible for securing suitable replacements in the
event an employee scheduled to work does not do so, and must advise the Chief of the change as
soon as practicable. Part-time fire fighters filling a position may be scheduled to work full 24-
hour shifts or split shifts of 12 hours may be allowed where necessary and approved by the
Chief.

6. The City shall pay part-time fire fighters at the rate of at least $15.00 per
hour and they shall be covered by the City’s Worker Compensation policy. Part-time fire fighters
shall be paid overtime in accordance with the requirements of Section 7(k) of the Fair Labor
Standards Act.

7. If, for any reason the Union is unable to provide a sufficient supply of
qualified part-time fire fighters through the referral arrangement contemplated by this Agreement
to fill each and every vacant slot not filled by bargaining unit fire fighters in the periods when a
shortage exists, the Union is unable to fill part or all of a shift on any of the vacant positions, the
Union understands and agrees that the City may obtain fire fighters to meet its temporary staffing
needs from its own source pending the filling of the vacancy from the Fire and Police
Commission’s eligibility roster. Any such variance from hiring from the eligibility roster shall
not exceed 180 days.

8. In order to expedite the filling of vacancies from the eligibility roster, the

parties further agree to the following:
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(a)

Employees who have been subject to absence from regular duty
due to job related illness or injury for an extended period of six
months or longer shall be evaluated by a board certified physician
in the specialty area relating to the condition causing the inability
to perform regular duty. The physician shall render an opinion as
to whether the employee can be expected to return to regular duty
prior to expiration of the 12 month leave provided by PEDA. Any
disputes between such physician’s opinion and the opinion of the
employee’s physician shall be resolved in accordance with the
provisions of 15.2 of this Agreement. If this determination is that
the employee will be unable to return. to regular duty within the
remaining period of his/her PEDA leave, the employee shall, no
later than 10 days after issuance of such opinion or immediately
after the expiration of the 12 months PEDA leave, apply for a
disability pension. If an employee has not filed an application for
disability or regular pension (as applicable), the Chief may file
charges seeking the employee’s dismissal; provided that prior to
filing such charges, the Chief shall provide the employee with
written notice of his intent to do so. If the employee provides the
Fire Chief with proof that he has filed an application for disability
or regular pension within fifteen (15) days after receipt of the
Chief’s notice of intent to file charges in accordance with 40 ILCS

5/4-112, the Chief shall withdraw the notice of intent to file and
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not file any charges for dismissal. If the employee’s pension
application is granted, the Employer shall begin the hiring process
to fill the vacancy created by such separation no later than ten (10)
days after the employee’s retirement. In the event the employee’s
disability is subsequently removed, the employee shall be restored
to active duty as provided by 40 ILCS 5/4-112.

b) The parties further agree that the Employer may hire
firefighter/paramedics to fill vacancies or regular full time
positions who have qualified for appointment from an eligibility
roster established in accordance with 65 ILCS 5/10-2.1-4, 5/10-1-
14 or 70 ILCS 705/16.06 provided the employee passes the
background check and physical agility test required under the rules
of the North Chicago Fire and Police Commission. After
completing probation, such employee shall be placed on the salary
schedule at a step commensurate with his/her prior experience, as
reasonably determined by the City, provided the Union reserves
the right to seek to modify the City’s initial placement during
negotiations for the successor Agreement.

9. The parties further agree that the City may hire and utilize paid-on-call
personnel to supplement the City’s efforts to provide services, so long as the use of such
supplemental personnel does not infringe upon the regular shift duties or overtime opportunities

normally available to bargaining unit personnel. The Union specifically waives any further legal
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obligations which may be placed upon the City by law in the hiring and utilization of such

personnel.

ARTICLE XVI

BOARD OF FIRE AND POLICE COMMISSIONERS

The parties recognize that the Board of Fire and Police Commissioners of the City of
North Chicago has certain statutory authority over employees covered by this Agreement,
including but not limited to the right to make, alter and enforce reasonable rules and regulations
which are not inconsistent with the terms of this Agreement. Except as specifically provided for
in Section 5.8, nothing in this Agreement is intended in any way to replace or diminish the
authority of the Board of Fire and Police Commissioners, consistent with the provisions of the
Illinois Board of Fire and Police Commissioners Act, the [llinois Public Labor Relations Act and

the terms of this Agreement.

ARTICLE XVII

PROMOTIONS

Section 17.1. General. Promotions to the rank of Fire Lieutenant shall be conducted in

accordance with the provisions of the Fire Department Promotions Act, effective August 4, 2003,
Public Act 93-411, 50 ILCS 742 (hereinafter the “Act”). A copy of this Act is attached as
“Appendix E” to this agreement. Except where expressly modified by the terms of this Article,
the procedures for promotions shall be made in accordance with the provisions of the Act.

Section 17.2. Vacancies. This article applies to promotions to vacancies in the rank of

Fire Lieutenant. A vacancy in such position shall be deemed to occur on the date upon which the
position is vacated, and on the same date, a vacancy shall occur in the fire fighter rank, provided
that the position or position continue to be funded and authorized by the corporate authorities. If
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a vacated position is not filled due to a lack of funding or authorization, and is subsequently
reinstated, the final promotion list shall be continued in effect until all positions vacated have
been filled or for a period of up to five (5) years beginning from the date on which the position
was vacated. In such event, the candidate or candidates who would have otherwise been
promoted when the vacancy originally occurred shall be promoted.

Section 17.3. Eligibility. All promotions to lieutenant shall be made from employees in
the fire fighter rank who have at least five (5) years of seniority in the Fire Department.
Anniversaries of service, which affect eligibility, will be considered to occur on the date on
which the written exam is given.

Section 17.4. Rating Factors and Weights. All Examinations shall be impartial and shall

relate to those matter that will test the candidate’s ability to discharge the duties of the position to
be filled. The placement of employees on promotional lists shall be based on the points achieved
by each employee on the promotional examinations consisting of the following six (6)

components weighted as specified:

Objective Component % Weight
1. Written Examination 35%
2. Seniority 10%
3. Ascertained Merit 15%
4. Local Assessment 30%
5. Chief’s Evaluation 10%

Section 17.5. Test Components.

(a)  Written Examination: The written examination shall be administered in

accordance with the procedure set forth below:

-56 -
{00761298.DOC v. 1 }



The written examinations shall be graded at the examination site on the day of the
examination immediately upon completion of the test or off-site by a bona fide testing agency.
Every examinee shall have the right to:

1. Obtain his or her score on the examination on the date of the examination or upon
the day of its return from the testing agency (or the appointing authority shall
require the testing agency to mail the individual scores to any address submitted
by the candidates on the day of the examination).

2. To review the answers to the examination that the examiners consider correct.
The appointing authority may hold a review session after the examination for the
purpose of gathering feedback on the examination from the candidates.

Sample written examinations may be examined by the appointing authority and members
of the Department, but no person in the Department or the appointing authority (including the
Chief, Board of Fire and Police Commissioners, or other appointed or elected officials) may see
or examine the specific questions on the actual written examination before the examination is
administered. If a sample examination is used, actual test questions shall not be included. It is a
violation of this Article and the IFDPA for any member of the Department or the appointing
authority to obtain or divulge foreknowledge of the contents of the written examination before it
is administered.

The Department shall maintain reading and study materials for its current written
examination and the reading list for the last two (2) written examinations; or for a period of three
(3) years, whichever is less, for the rank of Lieutenant and shall make these materials available
and accessible at each fire station.

The minimum score permissible on the written portion of any promotional exam shall be

70% to all the individual to be further considered for inclusion on the specific promotional list

for which the test was administered.
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() Ascertained Merit: Ascertained merit points shall be awarded for education,

training and Office of the State Fire Marshal certification in subjects and skills related to the fire

service, as set forth below.

Merit Criteria
Fire Investigator
Fire Officer 1
Fire Officer I1
CFO (or Provisional)
Fire Prevention Officer
Hazardous Material Technician A
Fire Inspector I
Fire Inspector II

Juvenile Fire Setter

Associates Degree in Fire Science/EMS

Bachelors Degree in Fire Science from

an Accredited College/EMS
Pediatric Advanced Life Support
Certification

Advanced Cardiac Life Support
Certification

Basic Trauma Life Support Certification

CPR Instructor
Hazmat Tech B

Associates Degree not in Fire Science from

an Accredited College

Bachelors Degree not in Fire Science from

an Accredited College
Certification issued by Accredited
Trade School

{00761298.D0C v. 1 }
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Point Value
2.5
5
5
5
2.5
2.5
25
2.5
5

2.5
2.5



Scoring for Ascertained Merit shall be as follows:
15 + points = 15%
14 points = 14%
13 points = 13%
12 points = 12%
11 points = 11%
10 points = 10%
9 points = 9%
8 points = 8%
7 points = 7%
6 points = 6%
5 points = 5%
4 points = 4%
3 points = 3%
2 points = 2%
1 point = 1%
Points for an Associate’s Degree and a Bachelor’s Degree shall not be cumulative.
Candidates shall receive points for the highest degree held.
(¢)  Seniority: Candidates shall receive credit for seniority based upon the following

formula:
5 years = 2%
6-10 years = 4%
11-15 years = 6%
16-20 years = 8%
21 + years = 10%

(3)  Local Assessment: Local Assessment points shall be determined by a local
assessment team. Such team shall consist of three (3) members of the Board of Fire and Police

Commissioners, one (1) member appointed by the Union, who shall be of equal or greater rank
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than the position tested for and not employed by the City of North Chicago, and the Fire Chief or
his appointee. Such local assessment team shall consider the factors of leadership, teamwork,
performance under stress of emergency and ethics and values, North Chicago Fire Department
emergency response including North Chicago MABAS box cards, North Chicago Fire SOGs,
among other criteria. Such assessment may include an oral interview and an in-basket exercise.
The assessment board shall meet by mutual agreement, shall act by majority vote, and may adopt
such procedures and policies as would further the purposes of the board, including but not
limited to considering the engagement of the services of outside evaluation consultants and
professionals at no additional cost to the City of North Chicago.

® Chief’s Points: Candidates shall be evaluated by the City’s Fire Chief (“Chief”) as
to various attributes as determined by the Chief in 2 manner consistent with Section 50 of the

Act. The assessment shall include, among other things, evaluation of the following categories:

. Preparation and maintenance of written reports and records
° Participation in training activities and study of modern firefighting methods and
techniques

. Leading drills

o Assumption of command of personne! and apparatus at fire scenes
. Reliability and initiative

. Conducting size-up of situations

. Directing and coordinating suppression

] Conducting rescue and salvage operations

° Disciplinary history

° Inspection of commercial, industrial and other buildings for fire hazards,
adequacy of fire prevention equipment and fire escapes, and compliance with fire
prevention codes
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L Planning, organization, supervision, monitoring and evaluation of the work of
subordinate personnel

(g)  Veteran’s Points: A candidate on the preliminary promotion list who is eligible
for veteran’s points under 65 ILCS 5/10-1.16 may file a written application within ten (10) days
after the initial posting of the preliminary promotion list. If requested, the veteran’s points shall
be added to the candidate’s total score on the preliminary promotion list. The City shall then
make adjustments to the rank order on the preliminary promotion list based on any veteran’s
points that have been awarded. The final promotion list shall then be posted on the bulletin board
at each fire station listing in rank order by name, from highest to lowest, the scores of all
candidates.

Any candidate who wishes to withdraw from the promotional process at any point before
the completion of all the components of the examination process shall do so by promptly
advising the Fire Chief in writing.

Section 17.6. Scoring of Components. Unless otherwise provided in this Article XVII,
each component of the promotional test shall be scored on a scale of 100 points. The component
scores shall then be reduced by the weighing factor assigned to the component_on the test and
scores of all components shall be added to produce a total score based on a scale of 100 points.
Candidates shall then be ranked on the list in rank order based on the highest to the lowest points
scored on all components of the test. Such ranking shall constitute the preliminary promotion list.

A candidate on a preliminary promotion list, who is eligible for veteran’s preference
under the laws of and agreements applicable to the department, may file a written application for
that preference within 10 days after the initial posting of the preliminary promotion list. The

preference shall be calculated as provided under Section 55 of the Act and other applicable law,
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and added to the total score achieved by the candidate on the preliminary promotion list. The
appointing authority shall then make adjustments to the rank order of the preliminary promotion
list based on any veteran’s preferences awarded. The final adjusted promotion list shall then be
posted on a bulletin board in each station and copies provided to the Union and all candidates.

Section 17.7. Right to Review. The Union or any affected employee who believes that
an error has been made with respect to eligibility to take an examination, examination result,
placement or position on a promotion list, or veteran’s preference shall be entitled to a review of
the matter by the appointing authority. Requests for review shall not involve any claims relating
to disputes over the level of the ratings or points awarded by an evaluator as to any component of
the test, other than the accuracy of the computations of the points awarded

With respect to any claimed violation of this Article, only disputes relating to a claim that
the Village failed to follow the requirements of this Article in administering promotional tests
may be resolved and remedied by filing a grievance as provided by Article XII of this
Agreement, subject to the following conditions:

A. Only objective grievances shall be allowed under the grievance procedure.

B. The grievance shall not involve any claims relating to disputes over the level of
the ratings or points awarded by an evaluator as to any component of the test, other than the
accuracy of the computations of the points awarded.

Section 17.8. Order of Selection. Whenever a lieutenant’s position is created or

becomes vacant due to resignation, discharge, promotion, death, or granting of a permanent
disability or retirement pension, or any other cause, and the position continues to be funded and
authorized by the corporate authorities, the appointing authority shall appoint to that position the

person with the highest ranking on the final promotion list for that rank, except that the
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appointing authority shall have the right to pass over that person and appoint the next highest
ranking person on the list if the appointing authority has reason to conclude that the highest
ranking person has demonstrated substantial shortcomings in work performance or has engaged
in misconduct affecting the person’s ability to perform the duties of the promoted rank since the
posting of the promotion list. If the highest-ranking person is passed over, the appointing
authority shall document its reasons for its decision to select the next highest ranking person on
the list. Unless the reasons for passing over the highest ranking person are not remediable (or, if
remediable, have not been remedied), no person who is the highest ranking person on the list at
the time of the vacancy shall be passed over more than once. Any dispute as to the selection of
the first or second highest-ranking person shall be subject to resolution in accordance with the
grievance procedure in Article XII of this Agreement.

Section 17.9. Maintenance of Promotional Lists. Final eligibility lists shall be effective

for a period of three (3) years from the date of initial posting. The Employer shall take all
necessary steps to ensure that the Fire and Police Commission maintain in effect current
eligibility lists so that promotional vacancies are filled not later than thirty (30) days after the
occurrence of the vacancy. As a list nears expiration, the Fire and Police Commission shall take
all necessary steps to form the next list before the expiration of the current list.

ARTICLE XVIII

SAVINGS CLAUSE

If any provision of this Agreement or the application of any such provision should
be rendered or declared invalid by any court action, or by reason of any existing or subsequently
enacted Federal or State Legislation, the remaining parts or portions of this Agreement shall
remain in full force and effect and the subject matter of such invalid provision shall be open to

immediate negotiations.
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ARTICLE XIX

ENTIRE AGREEMENT

This Agreement constitutes the complete and entire agreement between the parties as to
those terms included herein and concludes collective bargaining between the parties with regard
to those agreed terms for its term. This Agreement supersedes and cancels all prior practices and
agreements, whether written or oral, which conflict with the express provisions of this
Agreement, unless otherwise expressly stated in this Agreement.

The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining, and that the
understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Therefore, the City and the Union, for the duration
of this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the
other shall not be obligated, to bargain collectively with respect to any subject or matter covered
by this Agreement, except as stated below.

Should the City decide to enter into an agreement with the federal government to perform
fire protection and/or EMS services at locations within the jurisdiction of the City’s Fire
Department which are now performed by the federal government, and where such services may
be performed by Fire Department members not hired through the City’s Fire and Police
Commission, then before such members are hired to perform such work, the City will, upon
request from the Union, bargain collectively with the Union over the possible use of members
not hired through the City’s Fire and Police Commission to perform such work, and if agreement

is not reached between the parties during such negotiations, then the dispute may be submitted to
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interest arbitration for resolution in accordance with the procedures of Article 14 of the Illinois

Public Labor Relations Act.

ARTICLE XX
DURATION

Except as otherwise provided herein, this Agreement shall be effective as of the date of
ratification of this Agreement by both parties and shall remain in full force and effect until
11:59 p.m. on the 30th day of April 2027. It shall be automatically renewed from year to year
thereafter unless either party shall notify the other in writing at least one hundred twenty (120)
days prior to the April 30 anniversary date that it desires to modify this Agreement. If such
notice is given, negotiations shall begin no later than ninety (90) days prior to the April 30
anniversary date.

Executed this _@j day of M/ 2023.

CITY OF NORTH CHICAGO: NORTH CHICAGO FIRE FIGHTERS
ASS’N, IAFF LOCAL NO. 3271
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APPENDIX B

DRUG AND ALCOHOL TESTING
POLICY AND PROCEDURES

Section B.1  General Policy Regarding Drugs and Alcohol. The use of illegal drugs
and the abuse of legal drugs and alcohol by members of the Fire Department present
unacceptable risks to the safety and well-being of other employees and the public, invite
accidents and injuries, and reduce productivity. In addition, such conduct violates the reasonable
expectations of the public that the employees who serve and protect them obey the law and be fit
and free from the effects of drug and alcohol abuse.

In the interests of employing persons who are fit and capable of performing their jobs,
and for the safety and well-being of employees and residents, the City and the Union agree to
establish a program that will allow the City to take the necessary steps, including drug and/or
alcohol testing, to implement the general policy regarding drugs and alcohol.

Section B.2  Definitions.

A. “Drugs” shall mean any controlled substance listed in Chapter 56-1/2 of the
Illinois Revised Statutes, known as the Controlled Substances Act, for which the
person tested does not submit a valid pre-dated prescription. In addition, it
includes “designer drugs™ which may not be listed in the Controlled Substances
Act but which have adverse effects on perception, judgment, memory or
coordination.

Some drugs covered by this policy include:

Opium Methaqualone Psilocybin-Psilocyn
Morphine Tranquilizers MDA

Codeine Cocaine PCP

Heroin Amphetamines  Chloral Hydrate
Meperidine Phenmetrazine Methylphenidate
Marijuana LSD Hash

Barbiturates Mescaline Hash Oil

Glutethimide Steroids

B. The term “drug abuse” includes the use of any controlled substance that has not
been legally prescribed and/or dispensed, or the abuse of a legally prescribed drug
which results in impairment while on duty.

C. “Impairment” due to drugs or alcohol shall mean a condition in which the
employee is unable to properly perform his duties due to the effects of a drug in
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his body. When an employee tests positive for drugs or alcohol, impairment is
presumed.

Section B.3  Prohibitions. Fire Fighters shall be prohibited from:

A

D.

Consuming or possessing alcohol or illegal drugs at any time during the work day
on any of the City’s premises or job sites, including all of the City’s buildings,
properties, vehicles, and the employee’s personal vehicle while engaged in City
business.

Using, selling, purchasing, or delivering any illegal drug during the work day or
when off duty.

Being under the influence of alcohol or proscribed drugs during the course of the
workday.

Failing to report to their supervisor any known adverse side effects of medication
or prescription drugs which they are taking.

Violations of these prohibitions will result in disciplinary action up to and including

discharge.

Section B.4 The Administration of Tests.

A.

Informing Employees Regarding Drug Testing.

All current employees will be given a copy of the drug and alcohol testing policy
upon execution of the Agreement between the parties. All newly-hired employees
will be provided with a copy at the start of their employment.

Pre-Employment Screening.

Nothing in this Appendix shall limit or prohibit the City from requiring applicants
for bargaining unit positions to submit blood and urine specimens to be screened
for the presence of drugs and/or alcohol prior to employment.

When A Test May Be Compelled.

There shall be no random, across-the-board or routine drug testing of employees,
except as provided by Section B.4D, Section B.9, or as is otherwise expressly
agreed to in writing by the parties. Where there is reasonable suspicion to believe
that an employee is impaired due to being under the influence of drugs or alcohol
while on duty, that employee may be required to report for drug/alcohol testing.
When a company level officer or acting company level officer has reasonable
suspicion to believe that an employee is impaired due to being under the influence
that officer shall have the Fire Chief or Shift Commander, if applicable, confirm
that suspicion prior to any order to submit to drug/alcohol testing. In the absence
of the Fire Chief and the Shift Commander, confirmation of reasonable suspicion
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shall be made by the on-duty supervisor in the Police Department. At the time the
employee is ordered to submit to testing, the City shall notify the Union
representative on duty and if none is on duty, the City shall make a reasonable
effort to contact an off-duty Union representative. Refusal of an employee to
comply with the order for a drug-alcohol screening will be considered as a refusal
of a direct order and will be cause for disciplinary action up to and including
discharge.

It is understood that a drug or alcohol test may be required under the following
conditions:

e When an employee has been arrested or indicted for conduct involving
illegal drug-related activity on or off duty;

) When an employee is involved in an on-the-job injury;
@ When an employee is involved in an on-duty motor vehicle accident;
° Where an employee has experienced excessive absenteeism or tardiness.

The above examples do not provide an exclusive list of circumstances which may
give rise to testing. Other circumstances may give rise to testing provided they
conform to the reasonable suspicion standard.

D. Voluntary Random Testing.

The City’s drug and alcohol policy provides for voluntary, random testing. The
application of that type of testing to fire fighters is contingent upon the following
understandings:

. That fire fighters may be requested but not compelled to participate in
voluntary random testing;

® That a consent form signed by a Firefighter with respect to testing is a
one-time only consent — i.e., it applies to that test only and not to any
future random tests;

@ That all other provisions of this Article shall apply to the conduct and
administration of tests and to the consequences of a positive result in the
same manner and to the same extent as they would apply to other forms of
testing permitted by this Article.

E. Reasonable Suspicion Standard.

Reasonable suspicion exists if the facts and circumstances warrant rational inferences that
a person is impaired by alcohol or controlled substances. Reasonable suspicion will be
based upon the following:
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° Observable phenomena, such as direct observation of use and/or the
physical symptoms of impairment by alcohol or controlled substances;

. Information provided by an identifiable third party which is independently
corroborated.

F. Order To Submit To Testing.

At the time an employee is ordered to submit to testing authorized by this Agreement, the
City shall provide the employee with the reasons for the order. A written notice setting
forth all of the objective facts and reasonable inferences drawn from the facts which
formed the basis of the order to test will be provided in a reasonable time period
following the order. The employee shall be permitted to consult with a representative of
the Union at the time the order is given, provided that such a representative is available.
No questioning of the employee shall be conducted that is not consistent with the
“Firemen’s Disciplinary Act.” A refusal to submit to such testing may subject the
employee to discipline, but the employee’s taking of the test shall not be construed as a
waiver of any objection or rights that he/she may have. When testing is ordered, the
employee will be removed from duty and placed on leave with pay pending the receipt of
results.

SectionB.5  The City may use breathalyzer tests for alcohol testing. In conducting the
testing authorized by this Agreement (other than by use of a breathalyzer, with respect to which
only item H below shall apply), the City shall:

A. Use only a clinical laboratory or hospital facility that is licensed pursuant to the
Illinois Clinical Laboratory Act that has and/or is capable of being accredited by
the National Institute of Drug Abuse (NIDA). However, nothing in this agreement
shall be construed to prohibit the use of a “rapid test” as an initial test to
determine the absence of prohibited substances. If a “rapid test” indicates a
positive result, the rapid test result shall not be conclusive and shall not be the
basis for discipline. Instead, the test will be subject to confirmation using a
clinical laboratory or hospital facility pursuant to the requirements of this Section.

B. Insure that the laboratory or facility selected conforms to all NIDA standards,
including blind testing.

C. Use tamper-proof containers, have a chain-of-custody procedure, maintain
confidentiality and preserve specimens for a minimum of twelve (12) months.
The laboratory or facility must be willing to demonstrate their sample handling
procedures to the Union at any time. The laboratory or facility shall participate in
a program of “blind” proficiency testing where they analyze unknown samples
sent by an independent party. The laboratory or facility shall make such result
available to the Union upon request. All testing shall be by chemical analysis of a
urine sample by gas chromatography/mass spectrometry (GC/MS). At the time a
urine specimen is given, the employee shall be given a copy of the specimen
collection procedures; the specimen must be immediately sealed, labeled and
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initialed by the employee to ensure that the specimen tested by the laboratory is
that of the employee.

D. Collect a sufficient sample of the same bodily fluid or material from a Firefighter
to allow for initial screening, a confirmatory test and a sufficient amount to be set
aside reserved for later testing if requested by the employee.

E. Collect samples in such manner as to ensure a high degree of security for the
sample and its freedom from adulteration.

F. Confirm any sample that tests positive in the initial screening for drugs by testing
the second portion of the same sample by gas chromatography, plus mass
spectrometry or an equivalent or better scientifically accurate and accepted
method that provides quantitative data about the detected drug or drug
metabolites.

G. Provide the employee tested with an opportunity to have the additional sample
tested by a clinical laboratory or hospital facility of the employee’s own choosing,
at the employee’s own expense, provided the employee notifies the Personnel
Director in writing within seventy-two (72) hours of receiving the resuits of the
tests of the employee’s desire to utilize another laboratory or hospital facility.

H. Require that with regard to alcohol testing, for the purpose of determining
whether the employee is under the influence of alcohol, test results that shown an
alcohol concentration of .02 or more (or such lesser concentration as may
hereafter be established by Illinois state statute for the application of prohibitions
against driving while intoxicated) based upon the grams of alcohol per 100
milliliters of blood be considered positive.

L Provide each employee tested with a copy of all information and reports received
by the City in connection with the testing and the results.

J. Insure that no employee is subject to any adverse employment action except
emergency temporary reassignment with pay or relief from duty with pay during
the pendency of any testing procedure. Any such reassignment from duty shall be
immediately discontinued in the event of a negative test result, and all records of
the testing procedure will be expunged from the employee’s personnel files.

K. Require that the laboratory or hospital facility report to the City that a blood or
urine sample is positive only if both the initial and confirmatory test are positive
for a particular drug. The parties agree that should any information concerning
such testing or the resuits thereof be obtained by the City inconsistent with the
understanding expressed herein, the City shall not use such information in any
manner or forum adverse to the employee’s interest.

L. Engage the services of a medical expert experienced in drug testing to design an
appropriate questionnaire to be filled out by any employee being tested to provide
information of food or medicine or other substance eaten or taken by or
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administered to the employee which may affect the test results and to interview
the employee in the event of positive test results to determine if there is any
innocent explanation for the positive reading.

Section B.6  Cutoff Levels. The following minimum initial test cutoff levels shall be
used when screening specimens to determine whether they are negative for the five (5) drugs or
classes of drugs:

Initial Test

Level

Marijuana metabolites..........ocevverseveernercereeieeseesese s eseeessinenas 50 ng/ml
Cocaine metabolites .........ccccoueveveiieccnne it 300 ng/ml
Opiate MEtabOlLes........ccovveerieireeirircrreree et 2000 ng/ml
Phencyclidine.......ccoceivvverirrecreercere et seevesseneees 25 ng/ml
AMPhEtAMINES...c.vovurremererirreriarerseesieeatessssseisiessesessrnesesssassssenes 1000 ng/ml

All specimens identified as positive on the initial screening test shall be confirmed using
GC/MS techniques at the minimum cutoff levels listed below:

Confirmatory

Test Level

Cocaine metabolitesz ............................................................................................... 150 ng/ml

Opiates:

MOIPhINE......coiieieieecrcrieecrceeeeeee st nes 2000 ng/ml

COdEINE ...ttt ssae e 2000 ng/ml

Phencyclidine............cccvmeerrererereiermrennesnsineeee e sessssesns 25 ng/ml
Amphetamines:

AMPhEIAMINE .......veeeevreeieciieceirieecerereroeerrenssevaessenens 500 ng/ml

Methamphetamine...........ococvorveeccerernereereneerereereensessannes 500 ng/ml

! Delta-9-tetrahydrocannabinol-9-carboxylic acid
2 Benzoylecgonine

The above minimum cutoff levels have been established based on Department of Health
and Human Services recommendations. It is understood that changes in technology and/or the
need to detect the presence of other prescription or illegal drugs may necessitate the adoption of
new or changed cutoff levels. Should such changes or need arise; the parties agree to meet
promptly to negotiate with respect to the levels to be adopted. If no agreement is reached within
sixty (60) days, the City may for good cause (e.g., NIDA or Health and Human Services
recommendations) implement new or changed cutoff levels on an interim basis while
negotiations are proceeding, subject to challenge by the Union through the grievance procedure.
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Section B.7  Right To Contest. The Union and/or the employee, with or without the
Union, shall have the right to file a grievance concerning any testing permitted by this
Agreement.

Section B.8  Voluntary Request For Assistance. The City shall take no adverse
employment action against an employee who voluntarily seeks treatment, counseling or other
support for an alcohol or drug related problem unless the request follows the order to submit
testing or unless the employee is found to be using illegal drugs or under the influence of drugs
or alcohol. If the employee is then unfit for duty in his current assignment, the City may
authorize sick leave or another assignment if it is available and for which the employee is
qualified and/or is able to perform. The City shall make available through its Employee
Assistance Program a means by which the employee may obtain referrals and treatment. All
such requests shall be confidential. When undergoing treatment and evaluation, employees shall
be allowed to use accumulated sick and/or paid leave and/or be placed on unpaid leave pending
treatment. Such leaves cannot exceed one (1) calendar year.

Section B.9  Discipline. All discipline in situations involving a positive drug/alcohol
test shall be administered as specified below:

A. First Positive. In the first instance that an employee tests positive on the
confirmatory test for drugs or is found to be under the influence of alcohol, the
employee may be subject to a suspension not to exceed five (5) calendar days.
The foregoing limit on suspension is conditioned upon the employee agreeing to:

) Undergo appropriate treatment as determined by the physician(s)

involved;
° Discontinue use of illegal drugs or abuse of alcohol;
° Complete the course of treatment prescribed, including an “after-care”

group for a period of up to twelve (12) months;

° Submit to random testing during working hours during the period of
“after-care” treatment.

Employees who do not agree to or do not act in accordance with the foregoing, or
who test positive a second or subsequent time, shall be subject to discipline, up to
and including discharge.

B. Second Positive. Employees who test positive on the confirmatory test for drugs
or alcohol on a second occasion shall be subject to discharge. If the employee is
then undergoing treatment, as provided in A (1) and (3) of Section B.9 above, or
if there are other mitigating circumstances (such as the absence of any adverse
effect on job performance), the discharge penalty may be commuted to a
suspension not to exceed thirty (30) calendar days.

C. Third Positive. Employees who test positive on a confirmatory test for drugs or
alcohol on a third occasion shall be discharged without possibility of mitigation or
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commutation. The Fire Chief is hereby empowered by contract to impose such
penalty, and neither the Board of Fire and Police Commissioners nor an arbitrator
shall have jurisdiction to review, set aside or modify such penalty.

This Section B.9 shall in no way limit discipline for other offenses arising out of, related
to or aggravated by alcohol or drug abuse, including but not limited to discipline or discharge
because the employee’s condition is such that he is unable to properly perform his duties due to
the effect of drugs or alcohol, nor shall it limit the discipline to be imposed for selling,
purchasing or delivering any illegal drug during the work day or while off duty or for using any
illegal drug while on duty. In cases of misconduct arising out of, related to or aggravated by
alcohol or drug abuse, the discipline imposed shall be based upon the extent, severity and/or
consequences of the misconduct (including whether such misconduct is a violation of public law)
or inability to perform (including the risk of damage to public or Fire Department life, limb or

property).

Section B.10 Confidentiality of Test Results. The results of drug and alcohol tests will
be disclosed to the person tested, the Fire Chief, the Personnel Director and such other officials
as may be mutually agreed to by the parties. Such designations will be made on a need-to-know
basis. If the employee is represented by a Union and consents in writing, test resuits will be
disclosed to the employee’s Union. Test results will not be disclosed externally except where the
person tested consents. Any employee whose drug/alcohol screen is confirmed positive shall
have an opportunity at the appropriate stage of the disciplinary process to refute said results.

Section B.11 Insurance Coverage. The City shall pay 100% of the EAP but, if further
treatment is necessary, coverage or lack of coverage will be determined by the employee’s
individual health plan.
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APPENDIX C
UNIFORM REQUEST FORM

Items requested # in inventory

# in inventory

# in inventory

Reason for request.

Date Requested.
Signed.
Please forward to Shift Commander.
Commander Signature.
Date received.
Please forward to Fire Chief.
Order Date.
Date received.
Received By Employee.
Employee Signature.
Date. -
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APPENDIX D

FIRE DEPARTMENT PROMOTION ACT, 50 ILCS 742/

Sec. 1. Short title. This Act may be cited as the Fire Department Promotion Act.

Sec. 5. Definitions. In this Act:

"Affected department" or "department” means a full-time municipal fire department that is
subject to a collective bargaining agreement or the fire' department operated by a full-time fire
protection district. The terms do not include fire departments operated by the State, a university,
or a municipality with a population over 1,000,000 or any unit of local government other than a
municipality or fire protection district. The terms also do not include a combined department that
was providing both police and firefighting services on January 1, 2002.

"Appointing authority" means the Board of Fire and Police Commissioners, Board of Fire
Commissioners, Civil Service Commissioners, Superintendent or Department Head, Fire
Protection District Board of Trustees, or other entity having the authority to administer and grant
promotions in an affected department.

"Promotion” means any appointment or advancement to a rank within the affected department
(1) for which an examination was required before January 1, 2002; (2) that is included within a
bargaining unit; or (3) that is the next rank immediately above the highest rank included within a
bargaining unit, provided such rank is not the only rank between the Fire Chief and the highest
rank included within the bargaining unit, or is a rank otherwise excepted under item (i), (ii), (iii),
(iv), or (v) of this definition. "Promotion” does not include appointments (i) that are for fewer
than 180 days; (ii) to the positions of Superintendent, Chief, or other chief executive officers;
(iii) to an exclusively administrative or executive rank for which an examination is not required;
(iv) to a rank that was exempted by a home rule municipality prior to January 1, 2002, provided
that after the effective date of this Act no home rule municipality may exempt any future or
existing ranks from the provisions of this Act; or (v) to an administrative rank immediately
below the Superintendent, Chief, or other chief executive officer of an affected department,
provided such rank shall not be held by more than 2 persons and there is a promoted rank
immediately below it. Notwithstanding the exceptions to the definition of "promotion" set forth
in items (i), (ii), (iii), (iv), and (v) of this definition, promotions shall include any appointments
to ranks covered by the terms of a collective bargaining agreement in effect on the effective date
of this Act.

"Preliminary promotion list" means the rank order of eligible candidates established in
accordance with subsection (b) of Section 20 prior to applicable veteran's preference points. A
person on the preliminary promotion list who is eligible for veteran's preference under the laws
and agreements applicable to the appointing authority may file a written application for that
preference within 10 days after the initial posting of the preliminary promotion list. The
preference shall be calculated in accordance with Section 55 and applied as an addition to the
person's total point score on the examination. The appointing authority shall make adjustments to
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the preliminary promotion list based on any veteran's preference claimed and the final adjusted
promotion list shall then be posted by the appointing authority.

"Rank" means any position within the chain of command of a fire department to which
employees are regularly assigned to perform duties related to providing fire suppression, fire
prevention, or emergency services.

"Final adjusted promotion list" means the promotion list for the position that is in effect on the
date the position is created or the vacancy occurs. If there is no final adjusted promotion list in
effect for that position on that date, or if all persons on the current final adjusted promotion list
for that position refuse the promotion, the affected department shall not make a permanent
promotion until a new final adjusted promotion list has been prepared in accordance with this
Act, but may make a temporary appointment to fill the vacancy. Temporary appointments shall
not exceed 180 days.

Each component of the promotional test shall be scored on a scale of 100 points. The
component scores shall then be reduced by the weighting factor assigned to the component on
the test and the scores of all components shall be added to produce a total score based on a scale
of 100 points.

Sec. 10. Applicability.

(a) This Act shall apply to all positions in an affected department, except those specifically
excluded in items (i), (ii), (iii), (iv), and (v) of the definition of "promotion" in Section 5 unless
such positions are covered by a collective bargaining agreement in force on the effective date of
this Act. Existing promotion lists shall continue to be valid until their expiration dates or up to a
maximum of 3 years after the effective date of this Act.

(b) Notwithstanding any statute, ordinance, rule, or other laws to the contrary, all promotions
in an affected department to which this Act applies shall be administered in the manner provided
for in this Act. Provisions of the Illinois Municipal Code, the Fire Protection District Act,
municipal ordinances, or rules adopted pursuant to such authority and other laws relating to
promotions in affected departments shall continue to apply to the extent they are compatible with
this Act, but in the event of conflict between this Act and any other law, this Act shall control.

(c) A home rule or non-home rule municipality may not administer its fire department
promotion process in a manner that is inconsistent with this Act. This Section is a limitation
under subsection (i) of Section 6 of Article VII of the Illinois Constitution on the concurrent
exercise by home rule units of the powers and functions exercised by the State.

(d) This Act is intended to serve as a minimum standard and shall be construed to authorize
and not to limit:

(1) An appointing authority from establishing

different or supplemental promotional criteria or components provided that the criteria are
job-related and applied uniformly.
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(2) The right of an exclusive bargaining

representative to require an employer to negotiate clauses within a collective bargaining
agreement relating to conditions, criteria, or procedures for the promotion of employees to ranks,
as defined in Section 5, covered by this Act.

(3) The negotiation by an employer and an exclusive

bargaining representative of provisions within a collective bargaining agreement to achieve
affirmative action objectives, provided that such clauses are consistent with applicable law.

() Local authorities and exclusive bargaining agents affected by this Act may agree to waive
one or more of its provisions and bargain on the contents of those provisions, provided that any
such waivers shall be considered permissive subjects of bargaining.

Sec. 15. Promotion process.

(a) For the purpose of granting promotion to any rank to which this Act applies, the appointing
authority shall from time to time, as necessary, administer a promotion process in accordance
with this Act.

(b) Eligibility requirements to participate in the promotional process may include a minimum
requirement as to the length of employment, education, training, and certification in subjects and
skills related to fire fighting. After the effective date of this Act, any such eligibility
requirements shall be published at least one year prior to the date of the beginning of the
promotional process and all members of the affected department shall be given an equal
opportunity to meet those eligibility requirements.

(c) All aspects of the promotion process shall be equally accessible to all eligible employees of
the department. Every component of the testing and evaluation procedures shall be published to
all eligible candidates when the announcement of promotional testing is made. The scores for
each component of the testing and evaluation procedures shall be disclosed to each candidate as
soon as practicable after the component is completed.

(d) The appointing authority shall provide a separate promotional examination for each rank
that is filled by promotion. All examinations for promotion shall be competitive among the
members of the next lower rank who meet the established eligibility requirements and desire to
submit themselves to examination. The appointing authority may employ consultants to design
and administer promotion examinations or may adopt any job-related examinations or study
materials that may become available, so long as they comply with the requirements of this Act.

Sec. 20. Promotion lists.

(a) For the purpose of granting a promotion to any rank to which this Act applies, the
appointing authority shall from time to time, as necessary, prepare a preliminary promotion list
in accordance with this Act. The preliminary promotion list shall be distributed, posted, or
otherwise made conveniently available by the appointing authority to all members of the

department.
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(b) A person's position on the preliminary promotion list shall be determined by a combination
of factors which may include any of the following: (i) the person's score on the written
examination for that rank, determined in accordance with Section 35; (ii) the person's seniority
within the department, determined in accordance with Section 40; (iii) the person's ascertained
merit, determined in accordance with Section 45; and (iv) the person's score on the subjective
evaluation, determined in accordance with Section 50. Candidates shall be ranked on the list in
rank order based on the highest to the lowest total points scored on all of the components of the
test. Promotional components, as defined herein, shall be determined and administered in
accordance with the referenced Section, unless otherwise modified or agreed to as provided by
paragraph (1) or (2) of subsection (d) of Section 10. The use of physical criteria, including but
not limited to fitness testing, agility testing, and medical evaluations, is specifically barred from
the promotion process.

(c) A person on the preliminary promotion list who is eligible for a veteran's preference under
the laws and agreements applicable to the department may file a written application for that
preference within 10 days after the initial posting of the preliminary promotion list. The
preference shall be calculated as provided under Section 55 and added to the total score achieved
by the candidate on the test. The appointing authority shall then make adjustments to the rank
order of the preliminary promotion list based on any veteran's preferences awarded. The final
adjusted promotion list shall then be distributed, posted, or otherwise made conveniently
available by the appointing authority to all members of the department.

(d) Whenever a promotional rank is created or becomes vacant due to resignation, discharge,
promotion, death, or the granting of a disability or retirement pension, or any other cause, the
appointing authority shall appoint to that position the person with the highest ranking on the final
promotion list for that rank, except that the appointing authority shall have the right to pass over
that person and appoint the next highest ranked person on the list if the appointing authority has
reason to conclude that the highest ranking person has demonstrated substantial shortcomings in
work performance or has engaged in misconduct affecting the person's ability to perform the
duties of the promoted rank since the posting of the promotion list. If the highest ranking person
is passed over, the appointing authority shall document its reasons for its decision to select the
next highest ranking person on the list. Unless the reasons for passing over the highest ranking
person are not remediable, no person who is the highest ranking person on the list at the time of
the vacancy shall be passed over more than once. Any dispute as to the selection of the first or
second highest-ranking person shall be subject to resolution in accordance with any grievance
procedure in effect covering the employee.

A vacancy shall be deemed to occur in a position on the date upon which the position is
vacated, and on that same date, a vacancy shall occur in all ranks inferior to that rank, provided
that the position or positions continue to be funded and authorized by the corporate authorities. If
a vacated position is not filled due to a lack of funding or authorization and is subsequently
reinstated, the final promotion list shall be continued in effect until all positions vacated have
been filled or for a period up to 5 years beginning from the date on which the position was
vacated. In such event, the candidate or candidates who would have otherwise been promoted
when the vacancy originally occurred shall be promoted.
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Any candidate may refuse a promotion once without losing his or her position on the final
adjusted promotion list. Any candidate who refuses promotion a second time shall be removed
from the final adjusted promotion list, provided that such action shall not prejudice a person's
opportunities to participate in future promotion examinations.

(e) A final adjusted promotion list shall remain valid and unaltered for a period of not less than
2 nor more than 3 years after the date of the initial posting. Integrated lists are prohibited and
when a list expires it shall be void, except as provided in subsection (d) of this Section. If a
promotion list is not in effect, a successor list shall be prepared and distributed within 180 days
after a vacancy, as defined in subsection (d) of this Section.

(f) This Section 20 does not apply to the initial hiring list.

Sec. 25. Monitoring,

(a) All aspects of the promotion process, including without limitation the administration,
scoring, and posting of scores for the written examination and subjective evaluation and the
determination and posting of seniority and ascertained merit scores, shall be subject to
monitoring and review in accordance with this Section and Sections 30 and 50.

(b) Two impartial persons who are not members of the affected department shall be selected to
act as observers by the exclusive bargaining agent. The appointing authorities may also select 2
additional impartial observers. .

(c) The observers monitoring the promotion process are authorized to be present and observe
when any component of the test is administered or scored. Except as otherwise agreed to in a
collective bargaining agreement, observers may not interfere with the promotion process, but
shall promptly report any observed or suspected violation of the requirements of this Act or an
applicable collective bargaining agreement to the appointing authority and all other affected
parties.

(d) The provisions of this Section do not apply to the extent that they are inconsistent with
provisions otherwise agreed to in a collective bargaining agreement.

Sec. 30. Promotion examination components. Promotion examinations that include
components consisting of written examinations, seniority points, ascertained merit, or subjective
evaluations shall be administered as provided in Sections 335, 40, 45 and 50. The weight, if any,
that is given to any component included in a test may be set at the discretion of the appointing
authority provided that such weight shall be subject to modification by the terms of any
collective bargaining agreement in effect on the effective date of this Act or thereafter by
negotiations between the employer and an exclusive bargaining representative. If the appointing
authority establishes a minimum passing score, such score shall be announced prior to the date of
the promotion process, and it must be an aggregate of all components of the testing process. All
candidates shall be allowed to participate in all components of the testing process irrespective of
their score on any one component. The provisions of this Section do not apply to the extent that
they are inconsistent with provisions otherwise agreed to in a collective bargaining agresment.

Sec. 35. Written examinations.
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(a) The appointing authority may not condition eligibility to take the written examination on
the candidate's score on any of the previous components of the examination. The written
examination for a particular rank shall consist of matters relating to the duties regularly
performed by persons holding that rank within the department. The examination shall be based
only on the contents of written materials that the appointing authority has identified and made
readily available to potential examinees at least 90 days before the examination is administered.
The test questions and material must be pertinent to the particular rank for which the
examination is being given. The written examination shall be administered after the
determination and posting of the seniority list, ascertained merit points, and subjective evaluation
scores. The written examination shall be administered, the test materials opened, and the results
scored and tabulated.

(b) Written examinations shall be graded at the examination site on the day of the examination
immediately upon completion of the test in front of the observers if such observers are appointed
under Section 25, or if the tests are graded offsite by a bona fide testing agency, the observers
shall witness the sealing and the shipping of the tests for grading and the subsequent opening of
the scores upon the return from the testing agency. Every examinee shall have the right (i) to
obtain his or her score on the examination on the day of the examination or upon the day of its
return from the testing agency (or the appointing authority shall require the testing agency to
mail the individual scores to any address submitted by the candidates on the day of the
examination); and (ii) to review the answers to the examination that the examiners consider
correct. The appointing authority may hold a review session after the examination for the
purpose of gathering feedback on the examination from the candidates.

(c) Sample written examinations may be examined by the appointing authority and members
of the department, but no person in the department or the appointing authority (including the
Chief, Civil Service Commissioners, Board of Fire and Police Commissioners, Board of Fire
Commissioners, or Fire Protection District Board of Trustees and other appointed or elected
officials) may see or examine the specific questions on the actual written examination before the
examination is administered. If a sample examination is used, actual test questions shall not be
included. It is a violation of this Act for any member of the department or the appointing
authority to obtain or divulge foreknowledge of the contents of the written examination before it
is administered.

(d) Each department shall maintain reading and study materials for its current written
examination and the reading list for the last 2 written examinations or for a period of 5 years,
whichever is less, for each rank and shall make these materials available and accessible at each

duty station.

(e) The provisions of this Section do not apply to the extent that they are in conflict with
provisions otherwise agreed to in a collective bargaining agreement.

Sec. 40. Seniority points.

(a) Seniority points shall be based only upon service with the affected department and shall be
calculated as of the date of the written examination. The weight of this component and its
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computation shall be determined by the appointing authority or through a collective bargaining
agreement.

(b) A seniority list shall be posted before the written examination is given and before the
preliminary promotion list is compiled. The seniority list shall include the seniority date, any
breaks in service, the total number of eligible years, and the number of seniority points.

Sec. 45. Ascertained merit.

(a) The promotion test may include points for ascertained merit. Ascertained merit points may
be awarded for education, training, and certification in subjects and skills related to the fire
service. The basis for granting ascertained merit points, after the effective date of this Act, shall
be published at least one year prior to the date ascertained merit points are awarded and all
persons eligible to compete for promotion shall be given an equal opportunity to obtain
ascertained merit points unless otherwise agreed to in a collective bargaining agreement.

(b) Total points awarded for ascertained merit shall be posted before the written examination
is administered and before the promotion list is compiled.

Sec. 50. Subjective evaluation.

(a) A promotion test may include subjective evaluation components. Subjective evaluations
may include an oral interview, tactical evaluation, performance evaluation, or other component
based on subjective evaluation of the examinee. The methods used for subjective evaluations
may include using any employee assessment centers, evaluation systems, chief's points, or other

methods.

(b) Any subjective component shall be identified to all candidates prior to its application, be
job-related, and be applied uniformly to all candidates. Every examinee shall have the right to
documentation of his or her score on the subjective component upon the completion of the
subjective examination component or its application. A designated representative of the '
contracting union party shall be notified and be entitled to be present to monitor any preliminary
meeting between certified assessors or representatives of a testing agency and representatives of
the appointing authority held prior to the administration of the test to candidates for promotion.

(c) Where chief's points or other subjective methods are employed that are not amenable to
monitoring, monitors shall not be required, but any disputes as to the results of such methods
shall be subject to resolution in accordance with any collectively bargained grievance procedure
in effect at the time of the test.

(d) Where performance evaluations are used as a basis for promotions, they shall be given
annually and made readily available to each candidate for review and they shall include any
disagreement or documentation the employee provides to refute or contest the evaluation. These
annual evaluations are not subject to grievance procedures, unless used for points in the
promotion process. '

(e) Total points awarded for subjective components shall be posted before the written
examination is administered and before the promotion list is compiled.
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() Persons selected to grade candidates for promotion during an assessment center process
shall be impartial professionals who have undergone training to be certified assessors. The
training and certification requirements shall, at a minimum, provide that, to obtain and maintain
certification, assessors shall complete a course of basic training, subscribe to a code of ethical
conduct, complete continuing education, and satisfy minimum activity levels.

(g) The standards for certification shall be established by a Joint Labor and Management
Committee (JLMC) composed of 4 members: 2 designated by a statewide association whose
membership is predominantly fire chiefs representing management interests of the Illinois fire
service and 2 designated by a statewide labor organization that is a representative of sworn or
commissioned fire fighters in Illinois. Members may serve terms of one year subject to
reappointment.

For the purposes of this Section, the term "statewide labor organization" has the meaning
ascribed to it in Section 10-3-12 of the Illinois Municipal Code.

In developing certification standards, the JLMC may seek the advice and counsel of
professionals and experts and may appoint an advisory committee.

The JLMC's initial certification standards shall be submitted to the Office of the State Fire
Marshal by January 1, 2009. The JLMC may provisionally certify persons who have prior
experience as assessors on promotional examinations in the fire service. Effective January 1,
2010 only those persons who meet the certification standards developed by the JLMC and
submitted to the Office of the State Fire Marshal may be selected to grade candidates on a
subjective component of a promotional examination conducted under the authority of this Act;
provided this requirement shall be waived for persons employed or appointed by the jurisdiction
administering the examination.

The JLMC shall annually:

(1) issue public notice offering persons who are interested in qualifying as certified
assessors the opportunity to enroll in training; and

(2) submit to the Office of the State Fire Marshal an amended list of persons who remain
certified, are newly certified, or who are no longer certified.

(h) The Office of the State Fire Marshal shall support the program by adopting certification
standards based on those submitted by the JLMC and by establishing a roster of certified
assessors composed of persons certified by the JLMC.

If the parties have not agreed to contract with a particular testing company to provide certified
assessors, either party may request the Office to provide the names of certified assessors. Within
7 days after receiving a request from either party for a list of certified assessors, the Office shall
select at random from the roster of certified assessors a panel numbering not less than 2 times the
number of assessors required. The parties shall augment the number by a factor of 50% by
designating assessors who may serve as alternates to the primary assessors.
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The parties shall select assessors from the list or lists provided by the Office or from the panel
obtained by the testing company as provided above. Within 7 days following the receipt of the
list, the parties shall notify the Office of the assessors they have selected. Unless the parties agree
on an alternate selection procedure, they shall alternatively strike names from the list provided
by the Office until only the number of required assessors remain. A coin toss shall determine
which party strikes the first name. If the parties fail to notify the Office in a timely manner of
their selection of assessors, the Office shall appoint the assessors required from the roster of
certified assessors. In the event an assessor is not able to participate in the assessment center
process for which he was selected, either of the parties involved in the promotion process may
request that additional names of certified assessors be provided by the Office.

Sec. 55. Veterans' preference. A person on a preliminary promotion list who is eligible for
veteran's preference under any law or agreement applicable to an affected department may file a
written application for that preference within 10 days after the initial posting of the preliminary
promotion list. The veteran's preference shall be calculated as provided in the applicable law and
added to the applicant's total score on the preliminary promotion list. Any person who has
received a promotion from a promotion list on which his or her position was adjusted for
veteran's preference, under this Act or any other law, shall not be eligible for any subsequent
veteran's preference under this Act.

Sec. 60. Right to review. Any affected person or party who believes that an error has been
made with respect to eligibility to take an examination, examination result, placement or position
on a promotion list, or veteran's preference shall be entitled to a review of the matter by the

appointing authority or as otherwise provided by law.
Sec. 65. Violations.

(a) A person who knowingly divulges or receives test questions or answers before a written
examination, or otherwise knowingly violates or subverts any requirement of this Act commits a
violation of this Act and may be subject to charges for official misconduct.

(b) A person who is the knowing recipient of test information in advance of the examination
shall be disqualified from the promotion examination or demoted from the rank to which he was
promoted, as applicable and otherwise subjected to disciplinary actions.

Sec. 900. (Amendatory provisions; text omitted).

Sec. 999. Effective date. This Act takes effect upon becoming law.
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SIDE LETTER OF AGREEMENT

The City of North Chicago and North Chicago Fire fighters Association, IAFF Local No.
3271, hereby agree to the following:

The parties agree that, in the event that the staffing of a shift shall fall below the
minimum levels determined appropriate by the Chief, under circumstances where the Shift
Commander and a Bargaining Unit Member are both off work on their Kelly days, then the
filling of the vacant shift shall be accomplished by apportioning such vacancies as follows:

) Every other such vacancy shall be filled by a Bargaining Unit Member in
accordance with the applicable Hours of Work and Overtime provisions of the
parties’ collective bargaining agreement; and

2) Every other such vacancy may be filled by a Shift Commander at the discretion
of the Chief or his designee.

Agreement to this Side Letter is indicated by the parties’ signatures below.

CITY OF NORTH CHICAGO: NORTH CHICAGO FIRE FIGHTERS
ASS’N, IAFF LOCAL NO. 3271

Date é/‘ &// 20Z 3 Date Q//ﬁ/ LD
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SIDE LETTER OF AGREEMENT

This memorandum of understanding is hereby made and entered into by and between the North
Chicago Professional Firefighters, Local No. 3271 IAFF, AFL-CIO, CLC (hereinafter the
Union), and the City of North Chicago (hereinafter the Employer).

The purpose of the Memorandum is to provide clarification of current contract language and to
add permanent modification of the understanding of Benefit time usage between the parties. The
Union believes that each calendar day/regular shift throughout the year allows for two (2)
employees per shift off duty to vacation days and/or kelly days. The Employer does not
subscribe to this interpretation. Furthermore, it is understood that this clarification is the
settlement agreement language for the outstanding Grievance 20-01 grievance filed on, or about,
January 31¥, 2020; which alleged the violation of the following provisions of the CBA between

the parties: Section 9.3(e).

1. Section 9.3(e) States as follows:

(e) All vacation scheduling shall be subject to the condition that no more than two (2)
employees per shift may be off duty due to vacation days and/or Kelly Days. For
days scheduled after November 1, 1998, the term “employees™” in this subsection
shall be construed to include only bargaining unit employees. Previously
scheduled vacation days may be cancelled by the Fire Chief or his designee in

case of emergency, as defined by State statute.

2. The Employer annually holds a festival entitled: North Chicago Community Days.

3. The Union and the Employer understand the importance of North Chicago Community
Days to the residents of the City of North Chicago and the community at large.

4. The Union and the Employer agree that it is in the best interests of the residents of the
City of Chicago to provide the maximum amount of Fire/EMS protection possible for the
busiest day of the event.

5. Therefore, the parties agree that only for the regularly scheduled shift that falls, annually,
on the Saturday of the North Chicago Community Days event, that no more than one (1)
employee per shift may be off duty due to a Kelly Day, and no employees may schedule a
vacation day on that day. The parties agree that this single regularly scheduled shift
throughout the year shall be “blacked out” and unavailable for vacation time usage by
bargaining unit members. The parties also agree that if for some reason the community
days festival is cancelled then this restriction shall not apply.

6. Nothing precludes bargaining unit members scheduled to work the affected day from
trading the day, per normal trade rules, with another member of the bargaining unit.
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7. The Union agrees, by way of settlement, that upon the execution of this provision by both
parties, the Union shall immediately withdraw the pending 20-01 grievance with each
party to bear its own fees and costs.

8. To the extent that any portion of this Agreement may be held to be invalid or legally
unenforceable by a court of competent jurisdiction, the parties agree that the remaining
portions of this Agreement shall not be affected and shall be given full force and effect.

9. This Memorandum of Understanding/Settlement Agreement will take effect upon the
signature of the Union and the Employer and shall be added to all subsequent Collective
Bargaining Agreements between the Union and the Employer as a fully enforceable and
grievable provision of the Collective Bargaining Agreement. This Agreement shall sunset
with the expiration of the current Collective Bargaining Agreement, and shall not be
considered the “status quo” in any future contract negotiations.

10. All other provisions and past practices of the CBA between the parties shall not be
affected by the signing and enforcement of the terms and conditions of this document.

CITY OF NORTH CHICAGO: NORTH CHICAGO FIRE FIGHTERS
ASS°N, IAFF LOCAL NO. 3271

Date é/ 4// 2c2 2 Date (7 Y 2oz
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